N.B. The English text is an in-house translation.
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Protokoll  foért  vid  Arsstédmma i
Oncopeptides AB (publ) den 28 juni
2022.

Minutes kept at the Annual General
Meeting in Oncopeptides AB (publ) on
28 June 2022.

Val av ordférande vid arsstamman / Election of chairman of the Annual General
Meeting

Johan Winnerblad, advokat vid Advokatfirman Vinge, valdes i enlighet med
valberedningens férslag fill ordférande vid stdmman. Det noterades att Annie
Fallstrom fatt i uppdrag att féra protokollet.

Johan Winnerblad, member of the Swedish Bar Association and lawyer at
Advokatfirman Vinge, was appointed chairman of the meeting, in accordance
with the Nomination Committee’s proposal. It was noted that Annie Fallstrém had
been instructed to keep the minutes.

Kallelsen bifogas som Bilaga 1.
The notice convening the meeting is enclosed as Appendix 1.

Antecknades vidare att stdmman hdllits enligt 20 och 22 §§ lagen (2022:121) om
fillfaliga undantag fér att underldtta genomférandet av  bolags- och
foreningsstGmmor; innebdrande att deltagande i stdmman kunnat ske endast
genom postrostning utan mojlighet att nérvara personligen.

It was noted that the Meeting has been held according to sections 20 and 22 in
the Act on temporary exemptions in order to facilitate the conduction of general
meetings (Sw. lag (2022:121) om fillfalliga undantag fér att underldtta
genomférandet av bolags- och féreningsstGmmor); meaning that the Meeting has
been carried out through postal voting with no possibility to attend in person.

Sammanstdliningen av det samlade resultatet av postroster, pd varje punkt som
omfattas av postréster, bifogas som Bilaga 2, vari framgér de uppgifter som anges
i 26 § i ovan angivna lag 2022:121.

Record of the advance votes cast, on each item on the agenda included in the
postal vote, is appended as Appendix 2, in accordance with section 26 in the law
mentioned above 2022:121.

Val av en justeringsperson / Election of one person to approve the minutes

Patrik Sobocki, representerande Stiftelsen Industrifonden, utsdgs att jémte
ordféranden justera dagens protokoll.

Patrik Sobocki, representing Stiftelsen Industrifonden, was appointed fo approve
the minutes jointly with the chairman.

Upprattande och godkdnnande av rostidngd / Preparation and approval of voting
list

Bifogad forteckning, Bilaga 3, éver deltagande aktiedgare godkdndes att gdlla
som rostlédngd vid stdmman.

The attached list of shareholders participating, Appendix 3, was approved fo serve
as voting list for the meeting.
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Godkdnnande av dagordning / Approval of the agenda

Det férslag fill dagordning som intagits i kallelsen godké&ndes att gdlla som
dagordning fér stmman.

The agenda presented in the notice convening the meetfing was approved fo
serve as agenda for the meeting.

Prévning av om arsstaémman blivit behdrigen sammankallad / Determination as to
whether the Annual General Meeting has been duly convened

Antecknades att kallelse fill &rsstdmman varit publicerad pd bolagets webbplats
den 25 maj 2022 och inférd i Post- och Inrikes Tidningar den 31 maj 2022 samt att
information om aftt kallelse skett annonserats i Dagens industri den 31 maj 2022,
varefter det konstaterades att stmman var i behdrig ordning sammankallad.

It was noted that the nofice convening the Annual General Meeting was
published on the company’s website on May 25, 2022 and in the Swedish Official
Gazette (Sw. Post- och Inrikes Tidningar) on May 31, 2022 and that information
regarding such notice was published in Dagens indusfrion May 31, 2022 and, thus,
that the Meeting had been duly convened.

Framldggande av drsredovisningen och revisionsberdattelsen samt av
koncernredovisningen och koncernrevisionsberdttelsen / Presentation of the
annual report and auditors’ report and of the group annual report and the group
auditor’s report

Noterades aftt Arsredovisningen och revisionsberattelsen samft
koncernredovisningen och koncernrevisionsberdttelsen for rdkenskapsdret 2021
hade lagts fram genom att handlingarna héllits tillgangliga p& bolagets webbplats
och pd& bolagets huvudkontor.

It was noted that the annual report and the audit report as well as the
consolidated accounts and the audit report on the consolidated accounts for the
financial year 2021 had been presented by being held available of the company’s
website as well as kept available at the company’s head office.

Beslut i fraga om faststdllelse av resultatrékningen och balansrdkningen samtav
koncernresultatrdkningen och koncernbalansrakningen / Resolution in respect of
adoption of the profit and loss statement and balance sheet and the group profit
and loss statement and group balance sheet

Faststalides — vilket fillstyrkts av revisorn — den i dArsredovisningen intagna
resultfatrkningen  och  koncernresultatrakningen  fér 2021 respekfive
balansrdkningen och koncernbalansrékningen per 31 december 2021.

The income stafement and the consolidated income statement for 2021 and the
balance sheet and consolidated balance sheet as per 31 December 2021, all
included in the annual report, were — as supported by the auditor — approved.

Beslut i fraga om dispositioner betraffande bolagets resultat enligt den faststallda
balansrdkningen / Resolution in respect of allocation of the company's profit or
loss in accordance with the adopted balance sheet

Beslutades i enlighet med styrelsens férslag att &rets forlust, som framgdr av
Arsredovisningen fér 2021, ska balanseras i ny rékning.

It was resolved, in accordance with the Board of Directors’ proposal, that the loss
for the year, as presented in the annual report for 2021, shall be carried forward.
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Beslut i fraga om ansvarsfrinet at styrelseledaméterna och verkstdllande
direktorerna / Resolutions in respect of the discharge from liability for the members
of the Board of Directors and the CEOs

Beviljades styrelsens ledamdter och de verkstallande direktdrerna ansvarsfrinet for
deras férvaltning av bolagets angeldgenheter under rékenskapséret 2021.

The members of the Board of Directors and the CEOs were discharged from liability
in respect of their management of the company’s business during the financial
year 2021.

Antecknades att den verkstéllande direktéren, som var upptagen i réstléngden,
inte deltog i beslutet savitt det avsdg verkstallande direktoren sjdlv.

It was noted that the CEO, who was included in the voting list, did not participate
in the resolution so far as it concerned the CEO himself.

Faststdllande av antalet styrelseledamoter och revisorer som ska utses av
drsstdmman / Determination of the number of members of the Board of Directors
and the number of auditors to be elected at the Annual General Meeling
Beslutades, i enlighet med valberedningens férslag, att antalet av bolagsstdmman
utsedda styrelseledamoter, for tiden intill slutet av ndsta arsstdmma, ska vara sex
(6) ordinarie ledamoter.

It was resolved, in accordance with the Nomination Committee’s proposal, that
the number of members of the Board of Directors appointed by the Meeting, for
the time until the end of the next Annual General Meeting, shall be six (6) ordinary
directors.

Beslutades, i enlighet med valberedningens forslag, att antalet revisorer ska vara
ett (1) registrerat revisionsbolag.

It was resolved, in accordance with the Nomination Committee’s proposal, that
the number of auditors shall be one (1) authorized accounting firm.

Faststallande av arvoden at styrelsens ledamaéter och revisorerna / Determination
of directors’ and auditors’ fees

Beslutades, i enlighet med valberedningens férslag att arvode il styrelsen, ska
utgd med tre komponenter dér grundarvodet motsvarar ett vérde om 2 250 000
kronor, arbete i utskott samt reseerséttning motsvarar ett virde om 607 500 kronor
och aktieratter ett varde om 1 950 000 kronor. Total erséttning motsvarar ett vérde
om 4 807 500 kronor for tiden intill slutet av &rsstdmman 2023. Arvodet fér ordinarie
styrelsearbete (exklusive arbete inom utskott och reseersattning) for fiden infill slutet
av arsstdmman 2023 motsvarar ett varde om totalt 4 200 000 kronor.

It was resolved, in accordance with the Nomination Committee’s proposal, that
fees for the Board of Directors shall be paid with three components where the
basic remuneration corresponds to a value of SEK 2,250,000, work in committees
and travel allowance corresponds to SEK 607,500 and share awards a value of SEK
1,950,000. Total remuneration corresponds to a value of SEK 4,807,500 until the end
of the Annual General Meeting 2023. The remuneration for ordinary work of the
Board of Directors (excluding work in committees and fravel allowance) for the
period until the end of the Annual General Meeting 2023 corresponds to a total
value of SEK 4,200,000.

Beslutades vidare, i enlighet med valberedningens forslag, att av det ordinarie
fasta arvodet utgdrs 50 procent (exklusive arvode fér kommittéarbete eller
resetilldgg) av aktieratter i aktiedgarprogrammet Board SHP 2022 i enlighet med
punkt 14 i kallelsen, Bilaga 1. Arvode for ordinarie styrelsearbete ska férdelas enligt
foliande; styrelsens ordférande ska erhdlla 1 500 000 kronor (varav 50 procent
kontant och 50 procent i aktierGtter) och var och en av 6vriga ledaméter ska
erhdlla 600 000 kronor (varav 50 procent kontant och 50 procent i aktierétter) dock
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att Per Samuelsson har avbojt att erhdlla aktierdtter och kommer darfér endast
erhdlla 50 procent kontant.

It was further resolved, in accordance with the Nomination Committee’s proposal,
that 50 per cent (excluding remuneration for committee work or fravel allowances)
of the ordinary fixed remuneration consist of share awards in the shareholder
program Board SHP 2022 in accordance with item 14 in the nofice, Appendix 1.
Remuneration for ordinary work of the of Board of Directors shall be allocated in
accordance with the following; SEK 1,500,000 to the Chairman of the Board of
Directors (of which 50 per cent in cash and 50 per cent in share awards) and SEK
600,000 to each of the other Board members (of which 50 per cent in cash and 50
per cent in share awards) however, that Per Samuelsson has declined to receive
share awards and will therefore only receive 50 per cent in cash.

Beslutades vidare, i enlighet med valberedningens forslag, att utéver det ovan
angivna arvodet fér ordinarie styrelsearbete ska varje styrelseledamot bosatt i USA
erhdlla eft extra arvode om 100 000 kronor och att varje styrelseledamot bosatt i
Europa, men utanfér Norden, ska erndlla ett extra arvode om 50 000 kronor.

It was further resolved, in accordance with the Nomination Committee’s proposal,
that in addition to the above-mentioned remuneration for ordinary board work,
each of the Board members residing in the United States shall receive an additional
amount of SEK 100,000 and each of the Board members residing in Europe, but
outside the Nordics, shall receive an additional amount of SEK 50,000.

Beslutades vidare, i enlighet med valberedningens forslag, aft ersatining for
utskottsarbete, for tiden intill slutet av ndsta Arsstdmma, ska utgd med 82 500 kronor
fill ordférande i revisionsutskottet och 27 500 kronor fill var och en av 6vriga
ledamédter i revisionsutskottet, med 55 000 fill ordférande i erséttningsutskottet och
27 500 kronor till var och en av évriga ledaméter i ersattningsutskottet samt 55 000
kronor till ordféranden i det vetenskapliga utskottet och 27 500 kronor till var och
en av évriga ledamoteri det vetenskapliga utskottet.

It was further resolved, in accordance with the Nomination Committee’s proposal,
that fees for committee work, for the time period until the end of the next annual
general meeting, shall amount to SEK 82,500 for the chairman of the audit
committee and SEK 27,500 for each other member of the audit committee, SEK
55,000 for the chairman of the remuneration committee and SEK 27,500 for each
other member of the remuneration committee, as well as SEK 55,000 for the
chairman of the scientific committee and SEK 27,500 for each other member of
the scientific committee.

Beslutades, i enlighet med valberedningens férslag, att arvode fill revisorn, for fiden
intill slutet av ndsta arsstimma, ska utgd enligt godkand rdkning.
It was resolved, in accordance with the Nomination Committee’s proposal that
the remuneration to the auditor, for the time until the end of the next Annual
General Meeting, shall be paid according to approved invoices.

Val av styrelseledamaoter och styrelsens ordférande / Election of members of the
Board of Directors and Chairman of the Board of Directors

Till ordinarie styrelseledamdéter omvaldes i enlighet med valberedningens forslag
Per Wold-Olsen, Brian Stuglik, Cecilia Daun Wennborg, Jarl Ulf Jungnelius, Per
Samuelsson och Jennifer Jackson for tiden intill slutet av ndsta Arsstémma. Per
Wold-Olsen omvaldes fill styrelsens ordférande.

In accordance with the Nomination Committee’s proposal, Per Wold-Olsen, Brian
Stuglik, Cecilia Daun Wennborg, Jarl Ulf Jungnelius, Per Samuelsson and Jennifer
Jackson were re-elected as members of the Board of Directors for the period until
the end of the next Annual General Meeting. Per Wold-Olsen was re-elected as
the chairman of the Board of Directors.
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Val av revisor / Election of auditor

Tl bolagets revisor omvaldes, i enlighet med valberedningens forslag,
revisionsbolaget Ernst & Young AB, med 6nskemdl om Anna Svanberg som
huvudansvarig revisor, for tiden intill slutet av ndsta érsstamma.

In accordance with the Nomination Committee’s proposal, the audit firm Ernst &
Young AB was re-elected auditor of the company, with the request for Anna
Svanberg as auditor in charge, for the period until the end of the next Annual
General Meeting.

Framlaggande av styrelsens ersdttningsrapport for godkédnnande / Presentation of
the Board of Directors’ remuneration report for approval

Beslutades aft godkdnna styrelsens ersattningsrapport, Bilaga 4. Det antecknades
atft ersattningsrapporten framlagts genom att den hdllits tillgénglig p& bolagets
webbplats sedan 30 maj 2022.

It was resolved to approve the Board of Directors’ remuneration report,
Appendix 4. It was noted that the remuneration report had been presented by
having been held available on the company’s website since 30 May 2022.

Beslut om ny bolagsordning / Resolution on new articles of association
Beslutades, i enlighet med styrelsens forslag, att anta ny bolagsordning enligt
Bilaga 5. Beslutet bitrdddes av aktiedgare med minst tvé fredjedelar av sGval de
avgivna résterna som de vid drsstdmman féretrddda aktierna.

It was resolved, in accordance with the proposal from the Board of Directors, to
adopt new articles of association in accordance with Appendix 5. The resolution
was supported by shareholders representing at least two thirds of both the votes
cast and the shares represented at the Annual General Meeting.

Beslut om inférande av ett langsiktigt aktiedgarprogram foér styrelseledaméter /
Resolution on the introduction of a long-term shareholder program for members of
the Board of Directors

Beslutades, i enlighet med valberedningens férslag, att  anta
akfiedgarprogrammet Board SHP 2022, bemyndiga styrelsen att besluta om riktad
emission av C-aktier, bemyndiga styrelsen att besluta om &terkdp av emitterade
C-aktier samt &verldtelse av egna stamaktier, varvid konstaterades att besluten
antagits med erforderlig majoritet, innebdrande att minst nio tiondelar av sé&vdl de
avgivna résterna som de vid stmman féretrédda aktierna bitrddde forslaget.

It was resolved, in accordance with the Nomination Committee’s proposal, to
adopt the shareholder program Board SHP 2022, authorise the Board of Directors
fo resolve on a directed share issue of class C shares, authorise the Board of
Directors to repurchase issued class C shares and transfer of own ordinary shares,
whereby it was noted that the resolution was adopted by the required majority of
at least nine tents of the votes cast and the shares present at the meefing
approving the proposal.

Beslut om inférande av ett prestationsbaserat Idngsiktigt incitamentsprogram for
bolagets anstdllda och konsulter / Resolution on the introduction of a performance
based long term incentive program for the company s employees and consultants
Beslutades, i enlighet med styrelsen férslag, att anta incitamentsprogrammet Co-
worker LTIP 2022, bemyndiga styrelsen att besluta om riktad emission av C-aktier,
bemyndiga styrelsen att besluta om d&terkdp av emitterade C-aktier samt
Sverldtelse av egna stamaktier, varvid konstaterades att besluten antagits med
erforderlig majoritet, innebdrande att minst nio tiondelar av s&vdl de avgivna
rosterna som de vid stdmman féretrédda aktierna bitrddde forslaget.
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It was resolved, in accordance with the Nomination Committee’s proposal, to
adopt the incentive program Co-worker LTIP 2022, authorise the Board of Directors
fo resolve on a directed share issue of class C shares, authorise the Board of
Directors to repurchase issued class C shares and transfer of own ordinary shares,
whereby it was noted that the resolution was adopted by the required majority of
at least nine tents of the votes cast and the shares present at the meeting
approving the proposal.

Beslut om bemyndigande for styrelsen att fatta beslut om nyemissioner av aktier,
teckningsoptioner och/eller konvertibler / Resolution regarding authorisation for
the Board of Directors to resolve upon issues of shares, warrants and/or
convertibles

Noterades aftt styrelsens forslag fill beslut om bemyndigande fér styrelsen aft
besluta om emission av aktier, feckningsoptioner och/eller konvertibler enligt 16 ()
och 16 (b) for det fall att 16 (a) inte antas, hade intagits i kallelsen till drsstamman
under punkt 16.

It was noted that the Board of Directors’ proposal regarding authorization for the
Board of Directors to resolve on issues of shares, warrants and/or convertibles in
accordance with 16 (a) and 16 (b) should not 16 (a) be adopted, had been
included in the notice to convene the Annual General Meeting under item 16.

Beslutades, med erforderlig majoritet, i enlighet med styrelsens férslag om
bemyndigande for styrelsen att fram till slutet av ndsta &rsstimma besluta om
emission av akfier, teckningsoptioner och/eller konvertibler enligt punkt 16 (a).

It was resolved, with required majority, in accordance with the Board of Directors’
proposal to authorize the Board of Directors to resolve on issues of shares, warrants
and/or convertibles for the period until the end of the next Annual General
Meeting according to item 16 ().

Beslut om riktlinjer for ersattning till ledande befattningshavare / Resolution on
guidelines for remuneration to senior management

Noterades aftt styrelsens forslag till beslut om uppdaterade riktlinjer for ersattning till
ledande befattningshavare, hade intagits i kallelsen till drsstmman under punkt
17.

It was noted that the Board of Directors’ proposal on updated guidelines for
remuneration fo senior executfives, had been included in the notice to convene
the Annual General Meeting under item 17.

Beslutades i enlighet med styrelsens forslag om uppdaterade rikilinjer for erséttning
fill ledande befattningshavare.

It was resolved, in accordance with the proposal from the Board of Directors, on
updated guidelines for remuneration to senior executives.

Signatursida félier / Signature page follows
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Vid protokollet / Minutes taken by Justeras / Approved

Annie Fdllstrom Johan Winnerblad

Patrik Sobocki
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Bilaga 1 / Appendix 1

ARSSTAMMA | ONCOPEPTIDES AB (PUBL)

Aktiedgarna i Oncopeptides AB (publ), org. nr 556596-6438, med sdte i Stockholms
kommun, ("Oncopeptides” eller "Bolaget”) kallas hdrmed till &rsstdmma tisdagen den 28
juni 2022.

Oncopeptides &rsstdmma kommer att genomféras genom férhandsréstning (postréstning)
med stdd av fillfalliga lagregler. Nagon stimma med mdjlighet att ndrvara personligen
eller genom ombud kommer inte att dga rum:; det blir allts& en stémma utan fysiskt
deltagande.

Oncopeptides valkomnar alla aktiedgare att utnyttja sin réstrétt vid arsstimman genom
forhandsrostning i den ordning som beskrivs nedan. Information om de vid Arsstédmman
fattade besluten offentliggdrs den 28 juni 2022 s& snart utfallet av réstningen ar slutligt
sammanstallt.

Aktiedgarna kan i férhandsrdstningsformuldret begdra att beslut i ndgot eller ndgra av
drendena pd den féreslagna dagordningen nedan ska anstd till en s.k. fortsatt
bolagsstdmma, som inte f&r vara en ren forhandsrostningsstdmma. S&ddan fortsatt stmma
ska dga rum om drsstdmman beslutar om det eller om dgare till minst en tiondel av
samtliga akfier i bolaget begdr det.

Ratt att delta och anmadlan

Ra&tt att delta pd arsstdmman genom férhandsrdstning har den aktiedigare som dels ér
inférd i den av Euroclear Sweden AB forda aktieboken for Bolaget per fredagen den 17
juni 2022, dels har anmdlt sitt deltagande genom att ha avgett sin férhandsrost fill Bolaget
senast mandagen den 27 juni 2022. Se mer information nedan om férhandsréstning.

Forvaltarregistrerade aktier

For att ha ratt att delta pé& Arsstdmman genom férhandsrdstning méste aktiedigare som
har sina aktier férvaltarregistrerade fillfalligt omregistrera aktfierna i eget namn. Aktiedgare
som 6nskar sddan omregistrering, s.k. rostrattsregistrering, mdste i god tid fére tisdagen den
21 juni 2022, d& omregistreringen mdste vara verkstdlld, begdra det hos sin férvaltare.

Forhandsrostning

Aktiedgarna fér utéva sin rostratt vid arsstémman endast genom aftt résta pd férhand, s.k.
postréstning enligt 22 § lagen (2022:121) om tillfalliga undantag fér att underlatta
genomforandet av bolags- och féreningsstGmmor.

For férhandsroéstning ska ett sérskilt formulér anvéandas. Formuldret finns tillgangligt p&
www.oncopeptides.com. Férhandsréstningsformuldret galler som anmalan till drsstdmman.
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Det ifyllda formuldret méste vara Oncopeptides tillhanda senast médndagen den 27 juni
2022. Det ifyllda formuldret ska skickas till Oncopeptides AB (publ), Luntmakargatan 46, 111
37 Stockholm. Ifyllt formul@r fér &ven inges via e-post och ska dd skickas ftill
lisa.andersson@oncopeptides.com. Om akfiedgaren férhandsréstar genom ombud ska
fullmakt bildggas formuldret. Fullmaktsformuldr finns p& Bolagets hemsida,
www.oncopeptides.com, samt séinds kostnadsfritt fill de aktiedgare som begdr det och
uppger sin post- eller e-postadress. Om aktiedgaren ar en juridisk person ska
registreringsbevis eller annan behdrighetshandling bildggas formuldret. Aktiedgaren far
inte forse fornandsrosten med sdrskilda instruktioner eller villkor. Om s& sker &r résten (dvs.
forhandsrostningen i sin helhet) ogiltig. Ytterligare anvisningar och villkkor framgér av
féorhandsréstningsformularet.

Forslag till dagordning

val av ordférande vid &rsstdmman;
val av en eller tvd justeringspersoner;
upprattande och godkénnande av rostldngd;
godk&nnande av dagordning;
préovning av om arsstdmman blivit behdrigen sammankallad;
framldggande av Arsredovisningen och revisionsberdttelsen samt
av koncernredovisningen och koncernrevisionsberdttelsen;
7. beslutifrdga om
a) foststdllelse av resultatrakningen och balansrdkningen samt
av koncernresultatrdkningen och koncernbalansrdkningen;
b) dispositioner betraffande Bolagets resultat enligt den
faststallda balansrékningen;
c) ansvarsfrinet &t styrelseledamdodterna och verkstallande direktoren;
8. faststallande av antalet styrelseledamoter och revisorer som ska utses
av arsstdmman;
9. faststdllande av arvoden at styrelsens ledamodter och revisorerna;
10. val av styrelseledamédter och styrelsens ordférande;
Per Wold-Olsen, omval
Brian Stuglik, omval
Cecilia Daun Wennborg, omval
Jarl UIf Jungnelius, omval
Per Samuelsson, omval
Jennifer Jackson, omval
. Styrelsens ordférande: Per Wold-Olsen, omval
11. val avrevisor;
12. framladggande av styrelsens ersattningsrapport for godké&nnande;
13. beslut om ny bolagsordning;
14. beslut om inférande av ett I[&ngsiktigt aktiedgarprogram foér
styrelseledaméter;
a. forslag fill beslut om antagande av ett I&ngsiktigt aktiedgarprogram for
styrelseledaméter
b. férslag avseende bemyndigande for styrelsen aftt fatta beslut om riktad
emission av C-aktier och om aterkdp av emitterade C-aktier samt beslut om
dverldtelse av egna stamaktier
c. forslag avseende aktieswap-avtal med en tredje part
15. beslut om inférande av eft prestationsbaserat Idngsiktigt incitamentsprogram
for Bolagets anstéllda och konsulter;
a. forslag fill beslut om antagande av eft prestationsbaserat I&ngsiktigt
incitamentsprogram fér Bolagets anstallda och konsulter
b. forslag avseende bemyndigande for styrelsen aft fatta beslut om riktad
emission av C-aktier och om aterkdp av emitterade C-aktier samt beslut om
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Gverldtelse av egna stamaktier
c. forslag avseende aktieswap-avtal med en tredje part
16. beslut om bemyndigande for styrelsen att fatta beslut om nyemissioner av
akfier, teckningsoptioner och/eller konvertibler;
a. huvudsakligt forslag
b. alternativt forslag
17. beslut om riktlinjer for ersattning fill ledande befattningshavare.

Valberedningens beslutsforslag

Val av ordférande vid arsstimman (punkt 1)

Valberedningen har féreslagit att Johan Winnerblad vid Advokatfirman Vinge, eller den
som valberedningen utser vid hans forhinder, utses till ordférande vid drsstdmman.

Val av en justeringsperson (punkt 2)

Till person att jamte ordféranden justera protokollet fr&n Arsstémman foreslés Caroline
Murray, som foretrader Stiftelsen Industrifonden, eller, vid férhinder, den som
valberedningen istdllet anvisar. Justeringspersonens uppdrag att justera protokollet
frén &rsstamman innefattar dven att kontrollera réstlingden och att inkomna
forhandsroster blir réitt Gtergivna i protokollet frén Arsstdmman.

Upprdttande och godkédnnande av réstiingd (punkt 3)

Den réstiangd som foreslds godkdnnas ér den rostlidngd som upprattats av
Advokatfirman Vinge p& uppdrag av Oncopeptides, baserat pd
bolagsstémmoaktieboken och inkomna férhandsréster, och kontrollerats och fillstyrkts
av justeringspersonen.

Faststallande av antalet styrelseledaméter och revisorer som ska utses av
arsstdmman (punkt 8)

Valberedningen féresldr att styrelsen ska bestd av sex ledamdter och att ett registrerat
revisionsbolag ska vdaljas som revisor.

Faststallande av arvoden dt styrelsens ledaméter och revisorerna (punkt 9)

Valberedningen foresldr att arvode ill styrelsen ska utgd med tre komponenter dér
grundarvodet motsvarar ett varde om 2 250 000 kronor, arbete i utskott samt
reseersattning motsvarar ett vérde om 607 500 kronor och cktierGtter ett vérde om 1 950
000 kronor. Total erséttning motsvarar ett varde om 4 807 500 kronor fér tiden intill slutet av
Arsstdmman 2023. Det féreslagna arvodet for ordinarie styrelsearbete (exklusive arbete
inom utskott och reseersattning) for tiden intill slutet av &rsstdmman 2023 motsvarar ett
varde om totalt 4 200 000 kronor.

Valberedningen anser att det ar énskvart att bolagsstdmmovalda styrelseledamoter ar
akfiedgare i Oncopeptides i syfte aft stdrka gemensamma infressen i bolaget.
Valberedningen féresldr darfér att &rsstdmman 2022 fattar beslut om att av det ordinarie
fasta arvodet utgodrs 50 procent (exklusive arvode for kommittéarbete eller resetilldgg) av
Aktieratter i Board SHP 2022 i enlighet med punkt 14 nedan.

Arvode for ordinarie styrelsearbete foreslds férdelas enligt féljande:

e 1500 000 kronor fill styrelsens ordférande (varav 50 procent kontant och 50 procent
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i Aktieratter); och

e 600 000 kronor fill var och en av &vriga ledaméter (varav 50 procent kontant och
50 procent i Aktieratter) dock att Per Samuelsson har avbdjt att erhdlla Aktierdtter
och kommer darfér endast erhdlla 50 procent kontant.

Beslutet om arvode i form av aktier&tter enligt denna punkt 9 ér villkorat av att
bolagsstédmman beslutar om Board SHP 2022 i enlighet med punkt 14 nedan. Skulle
majoritetskravet for punkt 14 inte uppfyllas foresldr valberedningen att arvodesbeloppen
som anges ovan i sin helhet ska utgd kontant, varvid styrelsens ledamoter uppmanas att
investera 50 procent av arvodesbeloppet i aktier i bolaget genom att kdpa aktier pd
marknaden.

Utover det ovan foéreslagna arvodet for ordinarie styrelsearbete féreslds att varje
styrelseledamot bosatt i USA ska erhdlla ett extra arvode om 100 000 kronor och att varje
styrelseledamot bosatt i Europa, men utanfér Norden, ska erhdlla ett extra arvode om
50 000 kronor.

Det féreslagna arvodet fér arbete inom styrelsens utskott for tiden intill slutet av
Arsstdmman 2023 uppgdr till totalt 357 500 kronor och ska férdelas enligt féliande:

e 82 500 kronor till ordféranden for revisionsutskottet och 27 500 kronor var till de tvé
ovriga ledaméterna;

e 55000 kronor till ordféranden for ers@ttningsutskottet och 27 500 kronor var till de
tv@ 6vriga ledamdoterna; och

e 55000 kronor till ordféranden fér det vetenskapliga utskottet och 27 500 kronor var
till de tvd dvriga ledaméterna.

Valberedningen foreslér, i enlighet med revisionsutskottets rekommendation, att revisor
arvoderas enligt godkdnd rdkning.

Val av styrelseledamoéter och styrelsens ordférande (punkt 10)

Valberedningen féresl@r omval av Per Wold-Olsen, Brian Stuglik, Cecilia Daun Wennborg,
Jarl UIf Jungnelius, Per Samuelsson och Jennifer Jackson, med Per Wold-Olsen som
styrelsens ordférande.

Utférliga presentationer av de som av valberedningen foreslds for omval finns i en bilaga
till valberedningens yttrande, som finns tillgangligt p& Bolagets hemsida,
www.oncopeptides.com.

Val av revisor (punkt 11)

Valberedningen féresldr, i enlighet med revisionsutskottets rekommendation, omval av det
registrerade revisionsbolaget Ernst & Young AB (EY), med énskemdl om Anna Svanberg
som huvudansvarig revisor.

Beslut om inférande av ett Iangsiktigt aktieGigarprogram fér styrelseledaméter
(punkt 14)

Valberedningen féreslar att arsstmman beslutar om inférande av ett I&dngsiktigt
aktiedgarprogram for styrelseledamaoter i Oncopeptides ("Board SHP 2022") i enlighet med
punkterna 14 (a) - (b) nedan. Besluten under punkterna 14 (a) - (b) nedan foreslés vara
vilkorade av varandra. Skulle majoritetskravet fér punkt 14 (b) nedan inte uppfyllias,
foreslar valberedningen att Oncopeptides ska kunna ingd ett aktieswap-avtal med en
tredje part i enlighet med punkt 14 (c) nedan och beslut under punkterna 14 (a) och 14
(c) ska d& vara villkorade av varandra.
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Board SHP 2022 &r ett program enligt vilket deltagarna kommer att tilldelas aktier&tter
("Aktieratter”) vilkka berattigar till stamaktier i Oncopeptides berdknat i enlighet med
nedan angivna principer, dock som hogst 245 000 stamaktier. Som en del i
implementeringen av Board SHP 2022 féreslds styrelsen, i syfte att tcka leverans av aktier
fill deltagarna bemyndigas att besluta om emission och férvarv av C-aktier och aftt
Sverldtelse beslutas av stamaktier i enlighet med punkt 14 (b) nedan.

Férslag till beslut om antagande av ett Idngsiktigt aktiedgarprogram fér
styrelseledamé&ter (punkt 14 (a))

Bakgrund till férslaget

Valberedningen anser att det ar édnskvart att styrelseledamoter ér aktiedgare i Bolaget fér
att 6ka gemensamma intressen. Vidare utgér ett akfiebaserat program en cenfral del av
en konkurrenskraftig ersattning, vilket krévs for att attrahera, behdlla och motivera
internationella och kompetenta medlemmar till styrelsen. Valberedningens &sikt ar att
Board SHP 2022, tillsammans med Board LTIP frén féregé&ende &r, kommer att 6ka och
stérka deltagarnas engagemang i Oncopeptides verksamhet, 6ka lojaliteten gentemot
Bolaget samt att Board SHP 2022 darutdver kommer vara gynnsamt for bade aktiedgare
och Oncopeptides. Genom att ha é&rliga aktiebaserade program fér styrelsen kommer de
enskilda styrelseledaméterna att éver tid kunna bygga upp mer betydelsefulla
aktieinnehav som ytterligare kommer att uppmuntra I&ngsiktigt beteende samt gynna
ledamdter som har tj@nstgjort och fortsatiningsvis avser aft fjanstgora i Bolagets styrelse
under ménga ar. Valberedningen uppmanar styrelseledamaterna att behdlla sina
erhdlina aktier &tminstone sé IGnge ledamoten &r en del av styrelsen, med undantag for
att finansiera skatt som en konsekvens av detta akfiedgarprogram.

Per Samuelsson, som har koppling till Bolagets huvudaktiedgare, HealthCap VI L.P har valt
att avstd frén deltagande i aktiedgarprogrammet.

Villkor fér Aktieratter
F&r Aktieratterna ska féljande villkor galla.

e Aktieratterna ska tilldelas deltagarna baserat p& andel av deltagarnas
styrelsearvode i enlighet med vad som féljer enligt punkt 9 och dven nedan, s&
snart som praktiskt mojligt efter &rsstémman ("Tilldelningsdagen™).

e Akfieratterna intjanas efter cirka ett &r (motsvarande ett mandatdr som
styrelseledamot), motsvarande fram till det som infaller tidigast av dagen fére (i)
Arsstdmman 2023 eller (i) 1 juli 2023 ("Intj@nandetidpunkten”) under forutséttning
att deltagaren fortfarande ar styrelseledamot i Oncopeptides den dagen.

e Vare intj@nad Akfieratt ger innehavaren ratt att vederlagsfritt erndlla en aktie i
Oncopeptides s& snart praktiskt mojligt tre ar efter Tilldelningsdagen.

¢ Antalet Aktieratter kommer att omréknas i hdndelse av férandringar i
Oncopeptides aktiekapitalstruktur, exempelvis vid fondemission, fusion,
féretrddesemission, uppdelning eller sammanslagning av aktier, minskning
av aktiekapitalet eller liknande &tgdrder.

e Akfieratterna kan inte dverldtas och far inte pantsattas.

) Akfieratterna kan tilldelas av moderbolaget samt av andra bolag
inom Oncopeptides-koncernen.

o | h&ndelse av ett offentligt uppkdpserbjudande, férsdlining av Bolagets
verksamhet, likvidation, fusion eller annan liknande transaktion som
pé&verkar Oncopeptides, ska samtliga Aktierdtter i vissa fall kunna tjanas in
i samband med en sddan fransaktion.

e FOr Aktieratterna ska i 6vrigt gdlla de villkor som framgdr av separata
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avtal med deltagarna samt de detaljerade villkoren fér Board SHP 2022.
Tilldelning

Antalet Aktier&tter som ska tilldelas varje deltagare ska motsvara nedanstdende summa
vilket motsvarar 50 procent av arvodet fér ordinarie styrelsearbete fér respektive
representant dividerat med den volymvégda genomsnittskursen for Oncopeptides aktie
pd& Nasdaqg Stockholm under 10 handelsdagar fére Tilldelningsdagen. De Aktier&tter som
filldelas varje deltagare ér féljaktligen att se som en investering av del av faststallt arvode
for ordinarie styrelsearbete i enlighet med vad som féljer av valberedningens férslag i
punkt 9.

Aktieratterna i Board SHP 2022 ska tilldelas enligt féljande:

e Aktieratter beréknat pd& basis av 750 000 kronor till styrelsens ordférande; och
e Aktieratter beréknat pd& basis av 300 000 kronor till envar av Brian Stuglik, Cecilia
Daun Wennborg, Jennifer Jackson och Ulf Jungnelius.

| varje fall omfattar Board SHP 2022 ett totalt antal Aktierdtter som, om alla AktierGtter
intjdnas i enlighet med ovanstdende intjaningsvillkor, berdttigar till hdgst 245 000 aktier i
Oncopeptides.

Beredning av férslaget

Board SHP 2022 har initierats av valberedningen baserat pd en utvardering av tidigare
incitamentsprogram och av gdllande marknadspraxis for jdmférbara europeiska (inklusive
svenska) noterade bolag.

Utsp&dning

Med antagande om en aktiekurs vid fidpunkten for tilldelning av Aktierédtter om 10 kronor
kommer Board SHP 2022 omfatta hoégst totalt 195 000 aktier, vilket motsvarar en
utspddning om cirka 0,23 procent vid full utspédning. Utspddningen forvantas ha en
marginell pdverkan pd Bolagets nyckeltal "Resultat per aktie™.

Information om Oncopeptides existerande incitamentsprogram finns i Oncopeptides
&rsredovisning for 2021, not 27, som finns tillgénglig p& Bolagets hemsida,
www.oncopepftides.com, samt pd Bolagets hemsida under "Erséttning”.

Programmets omfattning och kostnader

Board SHP 2022 kommer att redovisas i enlighet med "IFRS 2 — Aktierelaterade
ersattningar”. IFRS 2 féreskriver att Akfieratterna ska kostnadsféras som personalkostnader
dver intjidnandeperioden. Personalkostnader i enlighet med IFRS 2 p&verkar inte Bolagets
kassafléde. Sociala avgifter kommer aft kostnadsfdras i resultatrékningen i enlighet med
UFR 7 under infjGdnandeperioden.

Under antagande om en aktiekurs vid tidpunkten fér tilldelning av Aktieratter om 10 kronor
och en arlig uppgdng av aktiekursen med 20 procent uppskattas den genomsnittliga
arliga personalkostnaden for Board SHP 2022, enligt IFRS 2, uppgd fill cirka 0,5 miljoner
kronor fore skatt. Den genomsnittliga arliga kostnaden for sociala avgifter uppskattas totalt
till cirka 0,1 miljoner kronor, baserat p& ovanstGende antaganden och kostnader fér
sociala avgifter om 22,2 procent. Den genomsnittliga totala drliga kostnaden fér Board
SHP 2022 under programmets 16ptid, inklusive kostnader enligt IFRS 2 och fér sociala
avgifter, uppskattas dérmed fill cirka 0,6 miljoner kronor.
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Den totala kostnaden av Board SHP, inkluderat alla kostnader ovan och kostnaden for
sociala avgifter, beréknas enligt ovanstdende antaganden att uppgd till cirka 1,9 miljoner
kronor.

Leverans av aktier enligt Board SHP 2022 och Board LTIP 2021

For att sdkerstdlla leverans av aktier enligt Board SHP 2022 och Board LTIP 2021 féreslér
styrelsen att &rsstdmman beslutar att bemyndiga styrelsen att fatta beslut om emission av
C-aktier och om &terkép av emitterade C-aktier och fattar beslut om 6verlatelse av egna
stamaktier i enlighet med punkten (b) nedan. Uppnds inte den majoritet pd& Arsstdmman
som erfordras for beslut enligt punkt 13 nedan och punkt 14 (b) kan programmet sékras
genom att beslut istdllet fattas i enlighet med valberedningens férslag enligt punkt 14 (c)
nedan.

Forslag avseende bemyndigande fér styrelsen att fatta beslut om riktad emission av C-
aktier och om dterkbp av emitterade C-aktier samt beslut om Sverldtelse av egna
stamaktier till deltagare i Board SHP 2022 samt Board LTIP 2021 (punkt 14 (b))

Samtliga beslut under punkt 14 (b)(i)-(iii) féreslds vara villkorade av i) att &rsstédmman
beslutar i enlighet med styrelsens férslag enligt punkt 13 nedan avseende antagande av
ny bolagsordning, och i) av varandra. Samtliga beslut under punkt 14 (b) (i)-(iii) foreslas
darfér antas gemensamt.

Bemyndigande fér styrelsen att besluta om emission av C-aktier (punkt 14 (b)({i))

Valberedningen féresldr att arsstdmman beslutar att bemyndiga styrelsen att under tiden
intill n@sta arsstdmma, vid ett eller flera tillfallen, 6ka bolagets aktiekapital med hdgst

31 110,80 kronor genom emission av hogst 280 000 C-aktier, vardera med kvotvarde om
0,11 kronor. De nya aktierna ska, med avvikelse fran aktiedgarnas foretrédesratt, kunna
tecknas av medverkande bank fill en teckningskurs motsvarande kvotvardet. Syftet med
bemyndigandet samt skdlet till avvikelsen frédn aktiedgarnas foretradesrdtt vid
genomférande av emissionen ar att sGkerstdlla leverans av aktier enligt Board SHP 2022
och Board LTIP 2021.

Bemyndigande fér styrelsen att besluta om aterkép av egna C-aktier (punkt 14 (b)(ii))

Valberedningen féresldr att arsstmman beslutar att bemyndiga styrelsen att under tiden
intill nGsta arsstdmma, vid ett eller flera fillfallen, besluta om aterkdp av C-akfier. A’rerkc’jp
fér endast ske genom ett férvarvserbjudande som riktats till samtliga &dgare av C-aktier och
ska omfatta samtliga utestdende C-aktier. Forvary ska ske till ett pris motsvarande aktiens
kvotvarde. Betalning for forvarvade C-aktier ska ske kontant. Syftet med det féreslagna
aterkdpsbemyndigandet dr att sdkerstdlla leverans av aktier.

Beslut om Sverldtelse av egna stamaktier inklusive f&r uppfyllande av dtaganden enligt
Board SHP 2022 och Board LTIP 2021 (punkt 14 (b){iii))

Valberedningen foreslér att drsstémman beslutar att C-aktier som bolaget férvérvar med
stod av bemyndigandet om dterkdp av C-akftier i enlighet med punkt 14 (b)(ii) ovan kan,
efter omvandling till stamaktier, éverl&tas vederlagsfritt till deltagarna i Board SHP 2022 och
sedan fidigare antaget Board LTIP 2021 i enlighet med beslutade villkor. Styrelsen féresldr
darfor att drsstamman beslutar att hdgst 280 000 stamaktier ska kunna dverl&tas ill
deltagare i enlighet med villkoren fér Board SHP 2022 och Board LTIP 2021. Antalet aktier
som kan dverl&tas ar féremal 1ér omrdkning fill folid av mellanliggande fondemission, split,
féretraddesemission och/eller andra liknande hé&ndelser.

Aktieswap-avtal med en tredje part (punkt 14 (c))
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Skulle majoritetskravet for besluten under punkt 14 (b) ovan inte uppfyllas, foreslér
valberedningen att drsstdmman 2022 beslutar att Board SHP 2022 istdllet ska sédkras genom
att Oncopeptides kan ingd ett aktieswap-avtal med en tredje part pd villkkor i enlighet
med praxis p& marknaden, ddr den tredje parten i eget namn ska vara berdttigad att
forvarva och dverféra aktier i Oncopeptides till deltagarna.

Styrelsens beslutsforslag

Disposition betrdffande Bolagets resultat enligt den faststéllda balansrékningen (punkt 7

(b))

Styrelsen foreslér att drets férlust balanseras i ny rékning.

Framldggande av styrelsens erséattningsrapport for godkénnande (punkt 12)

Styrelsen foreslar att Arsstdmman beslutar om att godkdnna den av styrelsen framtagna

ersattningsrapporten for rakenskapsdret 2021.

Beslut om ny bolagsordning (punkt 13)

Styrelsen foreslar att Arsstdmman beslutar att dndra bolagsordningen.

En ny paragraf, § 6, tillsammans med en uppdatering av § 3 och § 5, foreslds i
bolagsordningen. Nya § 6, tillsammans med den uppdaterade § 5, mojliggdr emission av
C-aktier, omvandling av C-aktier fill stamaktier, inlésen, samt reglerar féretr&desratten.

Till folid av inférandet av den nya paragrafen foreslds omnumrering, varigenom tidigare §

6 blir § 7 och s& vidare.

Nuvarande lydelse

Foreslagen lydelse

3 § Verksamhetsféremal

Bolaget har till fdremal for sin
verksamhet att, direkt eller indirekt,
bedriva forskning och utveckling,
tillverkning, marknadsféring, forsdljining
och licensiering av ldkemedel som kan
anvandas for att behandla séval
lokaliserad som spridd cancersjukdom,
samt att bedriva darmed férenlig
verksamhet.

3 § Verksamhetsféremal

Bolaget har till fdremal for sin
verksamhet att, direkt eller indirekt,
bedriva forskning och utveckling,
tillverkning, marknadsféring, forsdljining
och licensiering av ldkemedel som kan
anvandas for att behandla cancer
eller andra cancerrelaterade
sjukdomar eller tillstdnd, samt att
bedriva dérmed férenlig verksamhet.

5 § Aktierna

Antalet aktier skall vara lagst 66 000
000 och hégst 264 000 000. Bolagets
aktier ska samtliga vara stamaktier
vilka berattigar till en rést vardera pd
bolagsstGmman.

5 § Aktierna

Antalet aktier skall vara l&gst 66 000
000 och hégst 264 000 000.

Aktier kan utges i tvd serier, stamaktier
och C-aktier. Stamaktier medfér en (1)
rost per aktie och C-aktier medfér en
tiondels (1/10) r&st per aktie. Aktier av
varje aktieslag kan utges fill ett antal
motsvarande hela aktiekapitalet.
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C-aktier berattigar inte fill
vinstutdelning. Vid bolagets uppldsning
berattigar C-aktier fill lika del i bolagets
tillg&ngar som dvriga aktier, dock inte
med hégre belopp dn vad som
motsvarar aktiens kvotvarde.

Beslutar bolaget aft genom
kontantemission eller kvittningsemission
ge ut nya aktier ska en gammal akftie
ge foéretradesratt till ny aktie av samma
aktieslag i forndllande till det antal
akfier innehavaren forut dger (primar
féretraddesratt). Aktier som inte tecknas
med primdr féretrddesratt ska erbjudas
samtliga aktiedgare fill teckning
(subsididr foretréddesratt). Om inte
sdlunda erbjudna akfier racker for den
teckning som sker med subsididr
foretraddesratt, ska aktierna férdelas
mellan tecknarna i férhallande till det
totala antal aktier de forut dgeri
bolaget. | den md&n detta inte kan ske
vad avser viss aktie / vissa aktier, sker
férdelning genom lottning.

Vad som sagts ovan ska inte innebdra
ndgon inskrdnkning i mojligheten att
fatta beslut om kontantemission eller
kvittningsemission med avvikelse fran
aktiedgares foretradesratt.

Vad som foreskrivs ovan om
aktieGgares foretradesratt ska dga
motsvarande tillédmpning vid emission
av teckningsoptioner och konvertibler.
Beslutar bolaget att genom kontant-
eller kvittningsemission ge ut aktier av
endast ett aktieslag, ska samtliga
aktiedgare, oavsett aktieslag, ha
féretraddesratt att teckna nya aktier i
fornallande till det antal aktier som de
forut ager.

Vid 6kning av aktiekapitalet genom
fondemission ska nya aktier emitteras
av varje aktieslag i férhdllande till det
antal aktfier av samma slag som finns
sedan tidigare. Darvid ska gamla
aktier av visst aktieslag medféra ratt il
nya aktier av samma aktieslag. Vad
som nu sagts ska inte innebdra ndgon
inskrdnkning i mojligheten att genom
fondemission, efter erforderlig &ndring
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av bolagsordningen, ge ut aktier av
nytt slag.

Minskning av aktiekapitalet, dock inte
till mindre an det minst tilldtna
aktiekapitalet, kan pd begdran av
agare av C-aktie och efter beslut av
bolagets styrelse eller bolagsstdmma,
ske genom inlésen av C-aktier.
Begdran frédn aktiedgare ska
framstallas skriftigen. Nar
minskningsbeslut fattas, ska ett belopp
motsvarande minskningsbeloppet
avsattas till reservfonden om hérfor
erforderliga medel finns tillg&ngliga.
Inlésenbeloppet per C-aktie ska vara
aktiens kvotvarde.

Agare av aktie som anmélts fér inldsen
ska vara skyldig att omedelbart efter
erhdllande av underréttelse om
inldsenbeslut erhdlla [6sen for aktien
eller, ddr Bolagsverket eller rGttens
tillst&nd fill minskningen erfordras, efter
erhdllande av underrgttelse att
lagakraftvunna beslut registrerats.

6 § (Ny paragraf inlagd) 6 § Omvandlingsférbehaill

C-aktier som innehas av bolaget ska
p& beslut av styrelsen kunna
omvandlas fill stamaktier. Styrelsen ska
ddrefter genast anmdéla omvandling
for registrering hos Bolagsverket.
Omvandlingen ar verkstalld nér
registrering skett och omvandlingen
antecknats i avstdmningsregistret.

Styrelsen foreslar att den verkstdllande direktéren bemyndigas att vidta de mindre
justeringar i defta beslut som kan visa sig nédvandiga i samband med registrering ddrav.

Beslut om inférande av ett prestationsbaserat Iangsiktigt incitamentsprogram fér
Bolagets anstélida och konsulter (punkt 15)

Styrelsen foreslér att Arsstdmman beslutar om inférande av ett prestationsbaserat
l&ngsiktigt incitamentsprogram for anstdllda och konsulter i Oncopeptides ("Co-worker
LTIP 2022") i enlighet med punkterna 15 (a) — 15 (b) nedan. Besluten under punkterna 15
(a) = 15 (b) nedan foreslds vara villkorade av varandra. Skulle majoritetskravet for punkten
15 (b) inte uppnds foresldr styrelsen att Oncopeptides ska kunna ingd ett aktieswap-avtal
med en fredje part i enlighet med punkt 15 (c) och beslut under punkterna 15 (a) och 15
(c) ska d& vara villkorade av varandra.

Co-worker LTIP 2022 &r ett program enligt vilket deltagarna vederlagsfritt kommer att
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tilldelas prestationsbaserade aktierdtter (" Aktieratter”) vilka berattigar till stamaktier i
Oncopeptides beréknat i enlighet med nedan angivna principer, dock som hégst 3 860
849 aktier. Som en del i implementeringen av Co-worker LTIP 2022 foreslds styrelsen, i syfte
att tacka leverans av aktier fill deltagarna och eventuella kostnader fér sociala avgifter,
bemyndigas att besluta om emission, férvary och dverldtelse av C-aktier i enlighet med
punkt 15 (b) nedan.

Férslag till beslut om antagande av ett prestationsbaserat Idngsiktigt incitamentsprogram
fér Bolagets anstéllda och konsulter (punkt 15 (a))

Bakgrund till férslaget

Co-worker LTIP 2022 riktar sig fill anstallda och konsulter i Oncopeptides. Styrelsen for
Oncopeptides anser att ett aktierelaterat incitamentsprogram ér en viktig del i ett
konkurrenskraftigt ersattningspaket for att kunna attrahera, behdlla och motivera
kvalificerade anstallda och konsulter i Oncopeptides samt for att stimulera dessa personer
fill att prestera sitt yttersta i syfte att maximera vardeskapandet fér samiliga aktiedgare.
Det féreslagna programmet &r viktigt fér Bolagets forméga att behdlla, motivera och
eventuellt attfrahera kvalificerade nyckelpersoner i Europa med anledning av den
europeiska regulatoriska registreringsprocessen samt forsaljiningsférberedelser. Eft
konkurrenskraftigt aktiebaserat incitamentsprogram kommer att vara en
nyckelkomponent fér att kunna behdlla och eventuellt attrahera hégt kompetenta och
erfarna individer nér Oncopeptides fortsatter att utveckla sin organisation och verksamhet.

Styrelsen beddmer att Co-worker LTIP 2022 kommer att medféra att deltagarnas intressen
sammanfaller med aktiedgarnas infressen. Co-worker LTIP 2022 &r anpassat fill
Oncopeptides nuvarande position och behov. Styrelsen anser att Co-worker LTIP 2022
kommer att 6ka deltagarnas engagemang i Oncopepftides verksamhet, starka lojaliteten
gentemot Bolaget samt vara fill férdel for sGval Bolaget som dess aktiedgare.

Villkor fér Aktieratter

For Aktieratterna ska foljande villkor gailla.

e Aktier@tterna ska tilldelas deltagarna vederlagsfritt senast 36 ménader efter
Arsstédmman, d.v.s. Co-worker LTIP 2022 &r avsett att vara eftt flerdrigt program.
Aktierdtter som forfaller enligt villkoren ska &dtergd och kunna tilldelas pd nytt
inom ramen fér den ndmnda 36 manaders-perioden.

e Aktieratterna intjénas efter tre &r under perioden frén dagen for tilldelning av
Akfieratterna ('Tilldelningsdagen”) till och med tredje drsdagen réknat frén
Tildelningsdagen ("Intjanandetidpunkten”). | fillagg till detta tidsmdassiga villkor
for intjnande &r Aktieratterna féremal for prestationsbaserad intjéning baserat
pd utvecklingen av Oncopeptides aktiekurs, i enlighet med villkoren fér
intj@nande nedan.

e Aktieratterna ar féremdal for prestationsbaserad intjéning baserat pd& utvecklingen
av Oncopeptides aktiekurs frdn och med Tilldelningsdagen till och med
Intjdnandetidpunkten. Aktiekursens utveckling kommer att matas baserat p& den
volymvd&gda genomsnittskursen fér Bolagets aktie pd Nasdag Stockholm under
10 handelsdagar omedelbart fore Tilldelningsdagen och 10 handelsdagar
omedelbart fére Intj@nandetidpunkten. Om Oncopeptides aktiekurs darvid har
Okat med mer an 60 procent ska 100 procent av Akfierdtterna intji@nas, och om
aktiekursen har 6kat med 20 procent ska 33 procent av Aktieratterna intj@nas. |
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h&ndelse av en 6kning av aktiekursen med mellan 20 och 60 procent kommer
infjaning av Aktier&tterna ske linjart. Vid en &kning av aktiekursen med mindre &n
20 procent sker ingen intj@ning.

o Aktier pd intjdnade Akfieratter ska filldelas sé& snart praktisk mojligt efter
Intfji@nandetidpunkten efter beslut av styrelsen (med vissa undantag daér
erhdllandetidpunkten kan fidigareléggas). Den tidigaste fidpunkt vid vilkken
aktier pd intjdnade Aktierdtter kan levereras ar dagen efter
Infjdnandetidpunkten.

e Varje intjénad Aktieratt ger innehavaren ratt att vederlagsfritt erhdlla en akfie i
Oncopeptides under férutsattning att innehavaren fortfarande ar anstalld i
Oncopeptides vid Intj@nandetidpunkten. Vid vissa sedvanliga undantagsfall ska
infjaning kunna ske dven om deltagaren inte I&ngre &r anstélld i Oncopeptides
vid Intj@nandetidpunkten.

o Antalet Aktieratter kommer att omréknas i hdndelse av férandringar i
Oncopeptides aktiekapitalstruktur, exempelvis vid fondemission, fusion,
féretrddesemission, uppdelning eller sammanslagning av aktier, minskning
av aktiekapitalet eller liknande atgdrder.

e Akfieratterna kan inte dverldtas och far inte pantsattas.

) Akfieratterna kan tilldelas av moderbolaget samt av andra bolag
inom Oncopeptides-koncernen.

o | h&ndelse av ett offentligt uppkdpserbjudande, férsdlining av Bolagets
verksamhet, likvidation, fusion eller annan liknande fransaktion som
pé&verkar Oncopeptides, ska samtliga Aktierdtter i vissa fall kunna tjdnas in
i samband med en sddan transaktion, varvid prestationsmdatning ska
baseras pd priset i uppkdpserbjudandet.

Tilldelning

Styrelsen ska besluta om tilldelning av Aktieratter senast 3¢ manader efter Arsstdmman.
Samtliga som anstdillts eller &r konsulter kan ftilldelas Aktier&tter.

Principen for filldelning ar att varje deltagare fér drlig tilldelning som &r en procentsats av
basldnen. Vid beredning av férslaget har det av marknadspraxis for j@mfoérbara bolag
utv@rderats och baserat pd s&dan utvardering dr forslaget i Co-worker LTIP 2022 &r att
filldelning begrdansas fill hdgst 500 procent fér VD, hdgst 200 procent fér medlemmar av
den globala ledningsgruppen och hogst 100 procent for dvriga anstéllda och konsulter, av
basdrsidnen. Darutdver har det av marknadspraxis for jdmfoérbara bolag framgdtt att
procentsatsen for den forsta tilldelningen for nyanstélida och konsulter normalt uppgdr till
1,5 1ill 2,5 g&nger den arliga tilldelning fill redan anstdllda och konsulter, varvid férslaget i
Co-worker LTIP 2022 &r att sddan tilldelning begrdnsas till 1,5 génger den &rliga
filldelningen for nyanstdllda och nya konsulter.

Antalet Aktieratter som ska tilldelas varje deltagare ska motsvara den drliga tilldelningen
s&som beskrivits ovan dividerad med den volymvagda genomsnittskursen for
Oncopeptides aktie pd Nasdaqg Stockholm under 10 handelsdagar fére Tilldelningsdagen.

Utformning, administrering och ratten att dndra villkoren for Aktierdtterna

Styrelsen ansvarar fér utformningen av de detaljerade villkoren fér Co-worker LTIP 2022,
inom ramen fér de ovan angivna villkoren och riktlinjerna. | samband dé&rmed ska styrelsen
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ha raft aft géra anpassningar for att uppfylla sarskilda regler eller marknadsférutsGttningar
utomlands, inklusive att besluta om kontant- eller annan avrékning fér det fall det anses
fordelaktigt for Oncopeptides baserat pd utléndska skatteregler. Styrelsen ska dven ha ratt
att géra andra justeringar om deft sker betydande férandringar i Oncopeptides eller dess
omvarld som skulle medféra att Co-worker LTIP 2022:s beslutade villkor inte I&ngre uppfyller
dess syften.

Beredning av férslaget

Co-worker LTIP 2022 har initierats av Oncopeptides styrelse baserat p& en utvdérdering av
fidigare incitamentsprogram, av gdllande marknadspraxis for jdmfoérbara europeiska
(inklusive svenska) noterade bolag och med beaktande av marknadspraxis for att kunna
bibehdlla och eventuellt attrahera Idmpliga personer med anledning av den europeiska
regulatoriska registreringsprocessen samt férsaljningsforberedelser. Co-worker LTIP 2022 har
beretts av ersattningsutskottet och granskats av styrelsen.

Utsp&dning

Med antagande om en aktiekurs vid fidpunkten for tilldelning av Aktierédtter om 10 kronor
kommer Co-worker LTIP 2022 att omfatta totalt hdgst 3 860 849 aktier, viket motsvarar en
utspddning om cirka 4,6 procent vid full utspédning.

Med beaktande Gven av de aktier som kan komma aftt ges ut till féljd av Bolagets tidigare
implementerade personaloptionsprogram Employee Option Program 2016/2023, Co-
worker LTIP 2017, Co-worker LTIP 2018, Co-worker LTIP 2019, och Co-worker LTIP 2021 samt
Bolagefts tidigare implementerade incitamentsprogram Board LTIP 2019, Board LTIP 2020,
Board LTIP 2021 och nu féreslaget Board SHP 2022 riktade fill vissa styrelseledamébter,
inklusive potentiellt utnyttjande av finansiell sakring relaterad fill kostnader f6r sociala
avgifter ("Tidigare Implementerade Incitamentsprogram”), uppgdr den motsvarande
totala utspddningen fill cirka 10 procent vid full utspédning. Styrelsens principiella
stdndpunkt vad gdller tilldelning enligt Co-worker LTIP 2022 &r att antalet tilldelade
Akfieratter inklusive vid var tidpunkt utestdende Tidigare Implementerade
Incitamentsprogram inte ska éverstiga en utspddning motsvarande 10 procent, berdknat
pd& full utspadning, | samband med respektive beslutad tilldelning under Co-worker LTIP
2022. Som féljer ovan ar avsikten dven att Co-worker LTIP 2022 &r ett flerdrigt program som
ar avsett att tcka bolagets behov for upp till 36 ménader.

Utspddningen forvéntas ha en marginell péverkan pd Bolagets nyckeltal "Resultat per
aktie”.

Information om Oncopeptides existerande incitamentsprogram finns i Oncopeptides
Arsredovisning for 2021, not 27, som finns tillgdnglig pd Bolagets hemsida,
www.oncopeptides.com, samt pd Bolagets hemsida under "Erséttning”.

Programmets omfattning och kostnader

Co-worker LTIP 2022 kommer att redovisas i enlighet med "IFRS 2 — Aktierelaterade
ersattningar”. IFRS 2 féreskriver att Aktierdtterna ska kostnadsféras som personalkostnader
over intjidnandeperioden. Personalkostnader i enlighet med IFRS 2 p&verkar inte Bolagets
kassafléde. Sociala avgifter kommer aft kostnadsféras i resultatrékningen i enlighet med
UFR 7 under infjGnandeperioden.

Under antagande om en aktiekurs vid tidpunkten for tilldelning av Aktier&tter om 10
kronor, en arlig uppgdng av aktiekursen med 20 procent och att Aktieratter vid
Tilldelningsdagen varderas i enlighet med en Monte Carlo-simulering, uppskattas den
genomsnittliga arliga personalkostnaden fér Co-worker LTIP 2022, enligt IFRS 2, uppgd Hill
cirka 10,3 milioner kronor fore skatt. Den genomsnittliga arliga kostnaden for sociala
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avgifter uppskattas totalt fill cirka 3,2 milioner kronor, baserat pd ovanstdende
antaganden och kostnader fér sociala avgifter om 31,42 procent. Den genomsnittliga
totala drliga kostnaden for Co-worker LTIP 2022 under programmets 16pftid, inklusive
kostnader enligt IFRS 2 och for sociala avgifter, uppskattas darmed fill cirka 13,5 miljoner
kronor.

Den totala kostnaden av Co-worker LTIP 2022, inkluderat alla kostnader fér sociala avgifter,
berdknas enligt ovanstdende antaganden att uppgd till cirka 40,6 milioner kronor.
Kosthaderna associerade med Co-worker LTIP 2022 férvéntas ha en marginell pdverkan
p& Bolagets nyckeltal "Forsknings- och utvecklingskostnader/roérelsekostnader”.

Leverans av aktier enligt Co-worker LTIP 2022

For att sGkerstdlla leverans av aktier enligt Co-worker LTIP 2022 féresldr styrelsen att
Arsstdmman beslutar att bemyndiga styrelsen att fatta beslut om emission av C-aktier, om
Aterkdp av emitterade C-aktier och om dverldtelse av egna stamaktier i enlighet med
punkten (b) nedan. Uppnds inte den majoritet pd arsstdmman som erfordras for beslut
enligt punkt 13 eller punkt 15 (b) kan programmet sékras genom att beslut istdllet fattas i
enlighet med styrelsens forslag enligt punkt 15 (c) nedan.

Férslag avseende bemyndigande for styrelsen att fatta beslut om riktad emission av C-
aktier, om Aterkép av emitterade C-aktier, Sverldtelse av egna stamaktier till deltagare i
Co-worker LTIP 2022 och i marknaden (punkt 15( b))

Samtliga beslut under drende 15 (b)(i)-(iii) féreslds vara villkorade av i) att &rsstédmman
beslutar i enlighet med styrelsens férslag enligt punkt 13 avseende antagande av ny
bolagsordning, och i) av varandra. Samtliga beslut under drende 15 (b)(i)-(iii) féreslds
darfér antas gemensamt.

Bemyndigande fér styrelsen att besluta om emission av C-aktier (punkt 15 (b)(i))

Styrelsen foreslér att Arsstémman beslutar att bemyndiga styrelsen att under tiden intill
ndsta arsstdmma, vid ett eller flera fillfGllen, 6ka bolagets aktiekapital med hdgst 428 983
kronor genom emission av hdgst 3 860 849 C-akfier, vardera med kvotvarde om 0,11
kronor. De nya akfierna ska, med avvikelse frén aktieGgarnas féretradesrdtt, kunna
tecknas av medverkande bank till en teckningskurs motsvarande kvotvardet. Syftet med
bemyndigandet samt skdlet till avvikelsen fran aktiedgarnas féretradesrétt vid
genomfoérande av emissionen ar aft sékerstalla leverans av aktier under Co-worker LTIP
2022 samt fér att tdcka eventuella sociala kostnader med anledning av Co-worker LTIP
2022.

Bemyndigande fér styrelsen att besluta om dterkép av egna C-aktier (punkt 15 (b)(ii))

Styrelsen foreslar att Arsstémman beslutar att bemyndiga styrelsen att under tiden intill
ndsta arsstdmma, vid ett eller flera tillfdllen, besluta om &terkdp av C-aktier. Aterkdp far
endast ske genom ett forvarvserbjudande som riktats fill samtliga dgare av C-aktier och
ska omfatta samtliga utestdende C-aktier. Forvary ska ske till ett pris motsvarande aktiens
kvotvarde. Betalning for férvarvade C-aktier ska ske kontant. Syftet med det féreslagna
Aterkdpsbemyndigandet @r att sékerstdlla leverans av aktier samt fér att tdcka eventuella
sociala kostnader med anledning av Co-worker LTIP 2022.

Beslut om Sverldtelse av egna stamaktier (punkt 15 (b) (i)
Styrelsen foreslar att Arsstémman beslutar att C-aktier som bolaget férvarvar med stdéd av

bemyndigandet om &terkdp av C-aktier i enlighet med punkt 15 (b) (i) ovan kan, efter
omvandling till stamaktier, dverlatas vederlagsfritt till deltagarna i Co-worker LTIP 2022 i
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enlighet med beslutade villkor samt 6verldtas for att técka eventuella sociala kostnader
med anledning av Co-worker LTIP 2022. Styrelsen foreslér darfér att drsstamman beslutar
att hégst 3 860 849 stamaktier ska kunna éverldtas till deltagare i enlighet med villkoren for
Co-worker LTIP 2022, samt ska kunna éverldtas pd Nasdag Stockholm, inklusive genom
finansiell mellanhand, till ett pris inom det vid var tid registrerade kursintervallet for att
tdcka eventuella sociala avgifter i enlighet med villkoren fér Co-worker LTIP 2022. Antalet
aktier som kan 6verlatas ar féremal fér omrakning till f6lid av mellanliggande fondemission,
split, féretrddesemission och/eller andra liknande hédndelser.

Aktieswap-avtal med en tredje part (punkt 15 (c))

Skulle majoritetskravet for besluten under punkt 15 (b) ovan inte uppfyllas, féreslér styrelsen
att Arsstdmman 2022 beslutar att Co-worker LTIP 2022 istdllet ska sGkras genom att
Oncopeptides kan ingd eft aktieswap-avtal med en tfredje part pd villkor i enlighet med
praxis p& marknaden, ddr den tredje parten i eget namn ska vara berdttigad att férvérva
och &verféra aktier i Oncopeptides fill delfagarna.

Beslut om bemyndigande for styrelsen att besluta om nyemissioner av aktier,
teckningsoptioner och/eller konvertibler (punkt 16)

Huvudsakligt férslag (punkt 16 (a))

Styrelsen foreslér att Arsstémman 2022 fattar beslut att bemyndiga styrelsen att, fér tiden
intill nGsta arsstdmma, vid ett eller flera tillfallen, fatta beslut om nyemission av akfier,
tfeckningsoptioner och/eller emission av konvertibler. Nyemission av aktier,
teckningsoptioner och/eller konvertibler f&r ske med eller utan féretradesratt for Bolagets
akfiedgare och betalning ska kunna ske antingen kontant och/eller genom apport,
kvittning eller eljest med villkor. Det antal aktier som kan emitteras med stéd av
bemyndigandet, de aktier som kan tillkomma vid nyteckning av akfier med stéd av
teckningsoptioner eller de aktier som kan fillkomma vid utbyte av konvertibler, ska inte
innebdra en utspddning om mer an 20 procent av det totala antalet aktier vid
Arsstdmmans antagande av det féreslagna bemyndigandet, efter fullt utnyttjonde av det
foreslagna bemyndigandet. Syftet med bemyndigandet &r att 6ka bolagets finansiella
flexibilitet och styrelsens handlingsutrymme. Om styrelsen beslutar om emission med
avvikelse fr&n aktiedgarnas foretrédesratt ska skdlet vara att finansiera férvéry av
verksamhet alternativt fér att anskaffa kapital fér att finansiera utveckling av projekt. Vid
sGdan avvikelse fran aktiedgarnas féretradesrétt ska emissionen genomféras pd
marknadsmdssiga villkor. Verkstdllande direktéren bemyndigas att vidta sddana mindre
justeringar av beslutet som kan vara nédvandiga fér registrering av bemyndigandet.

Alternativt férslag (punkt 16 (b))

Om forslaget i punkt 16 (a) ovan inte erhdller fillr&ckligt manga réster frdn Arsstdmman
2022 fér att antas, foresldr styrelsen att styrelsen ska ges ett bemyndigande att emittera
nya aktier, feckningsoptioner och/eller konvertibler motsvarande en utspddning om max
10 procent, p& samma villkor som framgdr ovan i punkt 16 (a).

Beslut om riktlinjer for ersattning till ledande befattningshavare (punkt 17)

Styrelsen foreslér uppdaterade riktlinjer for ersattning till ledande befattningshavare enligt
nedan.

Styrelsens forslag till nya riktlinjer for erscttning till ledande befattningshavare

Dessa riktlinjer omfattar VD och évriga ledande befattningshavare. Riktlinjerna ska
tilldmpas pd ersattningar som avtalas, och féréndringar som goérs i redan avtalade
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ersattningar, efter det att riktlinjerna antagits av &rsstdmman 2022. Riktlinjerna omfattar
inte ersGttningar som beslutas av bolagsstémman.

Riktlinjernas framjande av bolagets affarsstrategi, langsiktiga intressen och hallbarhet
Oncopeptides @r ett biotechbolag fokuserat pd utvecklingen av riktade behandlingar for
svarbehandlade hematologiska sjukdomar. Oncopeptides bedriver framst sin verksamhet
frdn huvudkontoret i Stockholm, Sverige. En framgdngsrik implementering av bolagets
afférsstrategi och fillvaratagandet av bolagets Idngsiktiga intressen, inklusive dess
héllbarhet, forutsatter att bolaget kan rekrytera och behdlla kvalificerade medarbetare.
For detta krdvs att bolaget kan erbjuda konkurrenskraftig erséttning. Dessa riktlinjer
mojliggdr att ledande befattningshavare kan erbjudas en konkurrenskraftig totalersétining.
| bolaget har inrattats I&dngsiktiga aktierelaterade incitamentsprogram. De har beslutats av
bolagsstémman och omfattas darfér inte av dessa riktlinjer. Programmen omfattar ledning,
styrelse, grundare och &vrig personal.

F&r mer information om dessa program, innefattande de kriterier som utfallet &r beroende
av, se bolagsstyrningsrapporten pd sidorna 30-32.

Rorlig kontantersattning som omfattas av dessa rikilinjer ska syfta fill att frémja bolagets
afférsstrategi och Idngsiktiga intressen, inklusive dess hdllbarhet.

Formerna av ersattning m.m.

Ersdttningen ska vara marknadsmdssig och far bestd av féljiande komponenter: fast
kontantldn, rérlig kontantersattning, pensionsférmdaner och andra formdner.
Bolagsst@mman kan ddrutdver — och oberoende av dessa riktlinjer — besluta om
exempelvis aktfie-och akfiekursrelaterade ersattningar.

Uppfyllelse av kriterier for utbetalning av rorlig kontantersdttning ska kunna matas under en
period om ett &r. Den rérliga kontantersattningen bestér av en mélbaserad rérlig
ersattning motsvarande 25-50 procent av den fasta &rliga kontantldnen med en maximal
nivd av 1,5 gdnger den mélbaserade ersdttningen for vd och évriga ledande
befattningshavare.

For verkstallande direktéren samt évriga ledande befattningshavare ska
pensionsférmaner, innefattande sjukférsdkring, vara premiebestédmda. Rorlig
kontantersattning ska inte vara pensionsgrundande. Pensionspremierna for
premiebestdmd pension ska uppgd till hdgst 24 procent av den fasta arliga kontantidnen.
Andra formaner fér innefatta bl.a. livférsdkring och sjukvardsforsakring. S&ddana féormdaner
fér sammanlagt uppgd till hdgst tvd procent av den fasta arliga kontantlénen.

Upphorande av anstdllining

Vid uppsdgning frdn bolagets sida fér uppsdgningstiden vara hdgst nio ménader. Fast
kontantldn under uppsdgningstiden och avgdngsvederlag f&r sammantaget inte
overstiga ett belopp motsvarande den fasta kontantiénen under uppségningstiden for
verkstallande direktéren och sex manader for 6vriga ledande befattningshavare. Vid
uppsagning fr&n befattningshavarens sida far uppsdgningstiden vara hégst sex ménader,
utan ratt till avgdngsvederlag. Darutdver kan ersattning for eventuellt Gtagande om
konkurrensbegrénsning utgd. S&dan ersattning ska kompensera for eventuellt
inkomstbortfall och ska endast utgd i den utstréickning som den tidigare
befattningshavaren saknar ratt till avgdngsvederlag. Ersattningen ska baseras pd den
fasta kontantldénen vid tidpunkten f6r uppségningen, om inte annat féljer av tvingande
kollektivavtalsbestGmmelser,

och utgd under den tid som &tagandet om konkurrensbegrdnsning gdller, vilket ska vara
hogst 12 ménader efter anstallningens upphdrande.

Kriterier for utdelning av rorlig kontantersattning m.m.

Den rérliga kontantersattningen ska vara kopplad fill férutbestémda och mdatbara kriterier
som kan vara finansiella eller ickefinansiella. De kan utgdras av individanpassade
kvantitativa eller kvalitativa mal. Kriterierna ska vara utformade s& att de fradmjar bolagets
afférsstrategi och I&ngsiktiga intressen, inklusive dess hdllbarhet, genom att exempelvis ha
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en tydlig koppling till affarsstrategin eller fraémja befattningshavarens I&ngsiktiga utveckling.
N&r matperioden for uppfyllelse av kriterier for utbetalning av rérlig kontantersatining
avslutats ska faststallas i vilken utstréckning kriterierna uppfyllts. Ersattningsutskottet
ansvarar for bedémningen sévitt avser rorlig kontantersattning till verkstallande direktéren.
Savitt avser rérlig kontantersattning till dvriga befattningshavare ansvarar verkstallande
direktoren for beddmningen. SAvitt avser finansiella mal ska beddmningen baseras pd den
av bolaget senast offentliggjorda finansiella informationen.

Lon och anstdllningsvillkor for anstalida

Vid beredningen av styrelsens férslag till dessa ersattningsriktlinjer har 16n och
anstaliningsvillkor fér bolagets anstdllda beaktats genom att uppgifter om anstalldas
totalersattning, ersattningens komponenter samt erséttningens 6kning och &kningstakt
over fid har utgjort en del av erséttningsutskottets och styrelsens beslutsunderlag vid
utvarderingen av skdligheten av rikilinjerna och de begréansningar som foljer av dessa.

Beslutsprocessen for att faststdlla, se 6ver och genomfoéra riktlinjerna

Styrelsen har inrGttat ett ersGttningsutskott. | utskottets uppgifter ingdr att bereda styrelsens
beslut om forslag fill riktlinjer fér ersattning fill ledande befattningshavare.
Ersattningsutskottet har med hjdlp av externa konsulter, Deloitte samt PWC, genomfért en
jdmférande analys av ersdttningsnivéer samt ingdende komponenter for individer som
ingdr i ledningsgruppen. Styrelsen ska uppratta férslag till nya riktlinjer Gtminstone vart
fiarde &r och 1agga fram forslaget for beslut vid Arsstémman. Riktlinjerna ska gdlla fill dess
att nya riktlinjer antagits av bolagsstGmman.

Ersattningsutskottet ska dven folja och utvéardera program for rorliga ersattningar fér
bolagsledningen, tillédmpningen av rikilinjer fér erséttning fill ledande befattningshavare
samt gdllande ersattningsstrukturer och ersattningsnivder i bolaget. Ersattningsutskottets
ledaméter ér oberoende i férhdllande till bolaget och bolagsledningen. Vid styrelsens
behandling av och beslut i ersattningsrelaterade frdgor ndrvarar inte verkstéllande
direktoren eller andra personer i bolagsledningen, i den man de berdrs av frdgorna.

Frdngdaende av rikilinjerna

Styrelsen far besluta att tillfalligt frdngd riktlinjerna helt eller delvis, om det i ett enskilt falll
finns sarskilda skal fér det och etft avsteg @r ndédvandigt f6r att tillgodose bolagets
I&ngsiktiga intressen, inklusive dess hdllbarhet, eller for att sGkerstdlla bolagets ekonomiska
barkraft.

Som angivits ovan ingdr det i ersattningsutskottets uppgifter att bereda styrelsens beslut i
ersattningsfrégor, vilket innefattar beslut om avsteg frén riktlinjerna.

Beskrivning av betydande fordndringar av riktlinjerna och hur aktieGdgarnas synpunkter
beaktats

Rorlig ersattning till vd som tidigare uppgdtt till 50 procent av den fasta
kontantersattningen med en maximal nivd av 200 procent har justerats till att maximalt
uppgd till 1,5 gdnger mdlbaserad ersattning. Uppsagningstid frdn bolagets sida justeras
frdn 24 mdanader till 9 ménader for vd. Avgdngsvederlag far hogst uppgd till motsvarande
fast kontantldn under uppsdgningstiden. Pensionsavsattning i 401K ersatts med en
premiebestdmd pensionsavsattning uppgdende till maximalt 24 procent av fast arlig
kontantersattning.

Majoritetskrav

For giltigt beslut om bemyndigande fér styrelsen att fatta beslut om riktad emission av C-
aktier och om a&terkdp av emitterade C-aktier samt beslut om dverldtelse av egna
stamaktier fill deltagare i Co-worker LTIP 2022, Board SHP 2022 och Board LTIP 2021 kravs aftt
forslaget bitratts av aktiedigare representerande minst nio tiondelar (9/10) av sdval de
avgivna résterna som de vid &rsstdmman féretrddda aktierna.
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For giltigt beslut om

e ny bolagsordning (punkt 13); och
¢ bemyndigande for styrelsen aft fatta beslut om nyemissioner av aktier,
teckningsoptioner och/eller konvertibler (punkt 16 (a) eller alternativt 16

(b))

kr&vs att forslaget bitrdtts av aktiedgare representerande minst tva tredjedelar
(2/3) av s&val de avgivna résterna som de vid érsstamman féretrédda aktierna.

Stammohandlingar

Arsredovisningen, revisionsberdattelsen, fullsténdiga férslag till beslut enligt punkterna 13-16,
styrelsens redogorelser, ersattningsrapport och revisorsyttiranden enligt aktiebolagslagen
(2005:551), valberedningens yftrande betraffande dess férslag och information om
foreslagna styrelseledamoter kommer senast onsdagen den 7 juni 2022 att héllas
tillgangligapd Bolagets hemsida, www.oncopeptides.com, hos Bolaget p& adress
Luntmakargatan 46, 111 37 Stockholm samt séindas kostnadsfritt fill de aktiedgare som
begdr det och uppger sin post- eller e-postadress.

Upplysningar pd arsstdmman

Styrelsen och verkstdllande direktéren ska, om ndgon aktieGigare begdr det, och styrelsen
anser aft det kan ske utan vasentlig skada fér Bolaget, ldmna upplysningar om dels
forndéllanden som kan inverka pd bedémningen av eft drende pd& dagordningen, dels
fornéllanden som kan inverka p& beddémningen av Bolagets eller dotterbolagets
ekonomiska situation och dels Bolagets férhdllande till annat koncernbolag. Begdran om
sddana upplysningar ska ldmnas skriftligen till Oncopeptides AB (publ), Luntmakargatan

46, 111 37 Stockholm, eller via e-post till lisa.andersson@oncopeptides.com, senast den 18
juni 2022. Upplysningarna lidmnas genom att de halls tillgangliga hos Oncopeptides AB
(publ), Luntmakargatan 46, 111 37 Stockholm, och p& www.oncopeptides.com, senast

den 23 juni 2022. Upplysningarna skickas ocksd inom samma tid till den aktieGgare som har
begdrt dem och uppgett sin adress.

Antal aktier och roster

Antalet aktier och réster i Oncopeptides uppgdr fill 75 307 217 per dagen for utfardandet
av denna kallelse.

Behandling av personuppgifter

For information om hur dina personuppgifter behandlas hdnvisas till den integritetspolicy
som finns tillgénglig pd& Euroclears hemsida:
www.euroclear.com/dam/ESw/Legal/Integritetspolicy-bolagsstammor-svenska.pdf.

kokk

Stockholm i maj 2022

Styrelsen
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For mer information, kontakta:

Rolf Gulliksen, Global Head of Corporate Communication,
Oncopeptides AB (publ)

E-post: rolf.gulliksen@oncopeptides.com

Mobil: + 46 70 262 96 28

Staffan Lindstrand, valberedningens ordférande
E-post: staffan.lindstrand@healthcap.eu

Om Oncopeptides

Oncopeptides ar eft biotechbolag som utvecklar riktade behandlingar fér
svarbehandlade hematologiska sjukdomar. Bolaget anvénder sin patentskyddade PDC-
plattform for att utveckla peptidldnkade I6kemedel som snabbt och selektivt levererar
cellgifter in i cancerceller. Det férsta Idkemedlet frdn PDC-plattformen, Pepaxto®
(melfalan flufenamid) ocks& bend&mnt melflufen fick ett villkorat godké&nnande i USA den
26 februari 2021, f&r behandling av vuxna patienter med relapserande eller refraktart
multipelt myelom. Bolaget drog frivilligt tilllbaka Pepaxto den 22 oktober 2021, samt
Aterkallade sedan tillbakadragandet den 21 januari 2022. Produkten marknadsfrs for
ndrvarande inte i USA. Oncopeptides utvecklar flera nya IGkemedelskandidater baserat
pd& PDC-plattformen. Bolaget ar noterat i Mid Cap-segmentet p& Nasdag Stockholm med
forkortningen ONCO. Mer information finns tillgénglig pd www.oncopeptides.com.
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ANNUAL GENERAL MEETING IN ONCOPEPTIDES AB (PUBL)

The shareholders in Oncopeptides AB (publ), reg. no. 556596-6438, with registered office in
the municipality of Stockholm, (“Oncopeptides” or the “"Company”) are hereby given
notice to attend the Annual General Meeting to be held on Tuesday 28 June 2022.

Oncopeptides’ Annual General Meeting will be carried out through advance voting
(postal voting) pursuant to temporary legislation. No meeting with the possibility to attend
in person or to be represented by a proxy will take place. Hence, the Annual General
Meeting will be held without physical presence.

Oncopeptides welcomes all shareholders to exercise their voting rights at the Annual
General Meeting through advance voting as described below. Information on the
resolutions passed at the Annual General Meeting will be published on 28 June 2022 as
soon as the result of the advance voting has been finally confirmed.

The shareholders may request in the advance voting form that a resolution on one or
several of the matters on the proposed agenda below should be deferred to a so-called
continued general meeting, which cannot be conducted solely by way of advance
voting. Such general meeting shall take place if the Annual General Meeting so resolves or
if shareholders with at least one tenth of all shares in the company so requests.

Right to participate and notice

Shareholders who wish to participate at the Annual General Meeting, through advance
voting, must be entered in the share register of the Company, kept by Euroclear Sweden
AB (the Swedish Central Securities Depository & Clearing Organisation), on Friday 17 June
2022 and must nofify their participation by casting their advance vote to the Company no
later than on Monday 27 June 2022. For advance voting, see further information below.

Nominee registered shares

In order to be entitled to participate at the Annual General Meeting, through advance
voting, shareholders who have their shares registered in the name of a nominee must
temporarily re-register the shares in their own name. Shareholders who wish to make such
re-registration, so-called voting rights registration, must make such request with their
nominee well in advance of Tuesday 21 June 2022, at which time the re-registration must
have been made.

Proxy

The shareholders may exercise their voting rights at the Annual General Meeting only by
voting in advance, so-called postal voting in accordance with Section 22 of the Act
(2022:121) on temporary exceptions to facilitate the execution of general meetings in
companies and other associations.

A special form shall be used for advance voting. The form is available on
www.oncopeptides.com. The advance voting form is considered as the notification of
attendance to the Annual General Meeting.

The completed voting form must be submitted to Oncopeptides no later than Monday 27
June 2022. The completed and signed form shall be sent to Oncopeptides AB (publ),
Luntmakargatan 46, SE-111 37 Stockholm, Sweden. A completed form may also be
submitted by e-mail and is to be sent to lisa.andersson@oncopeptides.com. If the
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shareholder votes in advance by proxy, a power of attorney shall be enclosed to the form.
A power of aftorney form is available on the Company’s website,
www.oncopeptides.com, and will be sent free of charge to shareholders who so request
and provide their postal or e-mail address. If the shareholder is a legal entity, a certificate
of incorporation or a corresponding document shall be enclosed to the form. The
shareholder may not provide special instructions or conditions in the voting form. If so, the
vote (i.e. the advance vote in its entirety) is invalid. Further instructions and conditions are
included in the form for advance voting.

Proposed agenda

oA~

1.
12.
13.
14.

election of chairman of the Annual General Meeting;

election of one or two persons to approve the minutes;

preparation and approval of voting list;

approval of the agenda;

determination as to whether the Annual General Meeting has been duly convened;

presentation of the annual report and auditor's report and of the group

annual report and the group auditor's report;

resolutions in respect of

a) adoption of the profit and loss statement and balance sheet and the
group profit and loss statement and group balance sheet;

b) allocation of the Company's profit or loss in accordance with the
adopted balance sheef;

c) the discharge from liability for the members of the Board of Directors and
the CEO;

determination of the number of members of the Board of Directors and the

number of auditors to be elected at the Annual General Meeting;

determination of directors’ and auditors’ fees;

election of members of the Board of Directors and Chairman of the Board

of Directors;

Per Wold-Olsen, re-election

Brian Stuglik, re-election

Cecilio Daun Wennborg, re-election

Jarl UIf Jungnelius, re-election

Per Samuelsson, re-election

Jennifer Jackson, re-election

. Chairman of the Board of Directors: Per Wold-Olsen, re-election

election of auditor;

presentation of the Board of Directors’ remuneration report for approval;

resolution on new articles of association;

resolution on the infroduction of a long-term shareholder program for members of

the Board of Directors;

a. proposal for resolution on adoption of a long-term shareholder program for

members of the Board of Directors

b. proposal regarding authorisation for the Board of Directors to resolve on a

directed share issue of class C shares, authorisation to repurchase issued class C

shares and resolution on transfer of own ordinary shares

c. proposal regarding equity swap agreement with a third party

"0 0000

Q

. resolution on the intfroduction of a performance based long-term incentive

program for the Company’s employees and consultants;

a. proposal for resolution on adoption of a performance based long-term
incentive program for the Company’s employees and consultants

b. proposal regarding authorisation for the Board of Directors to resolve on a
directed share issue of class C shares, authorisation to repurchase issued class C
shares and resolution on transfer of own ordinary shares

c. proposal regarding equity swap agreement with a third party
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16. resolution regarding authorisation for the Board of Directors to resolve upon issues
of shares, warrants and/or convertibles;
a. main proposal
b. alternative proposal

17. resolution on guidelines for remuneration to senior management.

The Nomination Committee’s proposed resolutions

Election of chairman of the Annual General Meeting (item 1)

The Nomination Committee has proposed that Johan Winnerblad from the law firm Vinge,
or the person proposed by the board of directors if he has an impediment to afttend, is
elected chairman of the Annual General Meeting.

Election of one person to approve the minutes (item 2)

Caroline Murray, representing Stiftelsen Industrifonden, or if she has an
impediment to attend, the person instead appointed by the Nomination
Committee, is proposed to be elected to approve the minutes of the Annual
General Meeting together with the chairman. The task of approving the minutes
of the Annual General Meeting also includes verifying the voting list and that the
advance votes received are correctly stated in the minutes of the Annual
General Meeting.

Preparation and approval of voting list (item 3)

The voting list proposed for approval is the voting list drawn up by Advokatfirman Vinge
on behalf of Oncopeptides, based on the Annual General Meeting’s share register and
advance votes received, as verified and recommended by the person approving the
minutes of the Annual General Meeting.

Determination of the number of members of the Board of Directors and the number of
auditors to be elected at the Annual General Meeting (item 8)

The Nomination Committee proposes that the Board of Directors should consist of six
directors and that one chartered auditing firm should be elected as auditor.

Determination of directors' and auditors’ fees (item 9)

The Nomination Committee proposes remuneration to the Board of Directors with three
components where the basic remuneration corresponds to a value of SEK 2,250,000, work
in committees and travel allowance corresponds to SEK 607,500 and share awards a value
of SEK 1,950,000. Total remuneration corresponds to a value of SEK 4,807,500 until the end
of the Annual General Meeting 2023. The proposed remuneration for ordinary work of the
Board of Directors (excluding work in committees and travel allowance) for the period until
the end of the Annual General Meeting 2023 corresponds to a total value of SEK 4,200,000.

The Nomination Committee considers that it is desirable for the Board members elected by
the Annual General Meeting to be shareholders in Oncopeptides in order to strengthen
common inferests in the company. The Nomination Committee therefore proposes that
the Annual General Meeting 2022 resolves that 50 per cent (excluding remuneration for
committee work or travel allowances) of the ordinary fixed remuneration consist of Share
Awards in Board SHP 2022 in accordance with item 14 below.

Remuneration for ordinary work of the of Board of Directors are proposed to be allocated
in accordance with the following:
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e SEK 1,500,000 to the Chairman of the Board of Directors (of which 50 per cent in
cash and 50 per cent in Share Awards); and

e SEK 600,000 to each of the other Board members (of which 50 per cent in cash and
50 per cent in Share Awards) however, that Per Samuelsson has declined to
receive Share Awards and will therefore only receive 50 per cent in cash.

The resolution on remuneration in the form of share awards in accordance with this item 9
is conditional on the Annual General Meeting resolving on Board SHP 2022 in accordance
with item 14 below. Should the majority requirement for item 14 not be met, the
Nomination Committee proposes that the remuneration amounts stated above be paid in
full in cash, whereby the Board members are requested to invest 50 per cent of the
remuneration amount in shares in the company by buying shares on the market.

In addition to the above proposed remuneration for ordinary board work, each of the
Board members residing in the United States shall receive an additional amount of SEK
100,000 and each of the Board members residing in Europe, but outside the Nordics, shall
receive an additional amount of SEK 50,000.

The proposed remuneration for work within the committees of the Board of Directors for
the period unfil the end of the Annual General Meeting 2023 amounts to a total of SEK
357,500 and shall be allocated in accordance with the following:

e SEK 82,500 to the Chairman of the Audit Committee and SEK 27,500 to each of the
other two members;

e SEK 55,000 to the Chairman of the Remuneration Committee and SEK 27,500 to
each of the other two members; and

e SEK 55,000 to the Chairman of the Scientific Committee and SEK 27,500 to each of
the other two members.

The Nomination Committee proposes, in accordance with the Audit Committee’s
recommendation, that the auditor is paid according to approved invoices.

Election of members of the Board of Directors and Chairman of the Board of Directors (item
10)

The Nomination Committee proposes the re-election of Per Wold-Olsen, Brian Stuglik,
Cecilia Daun Wennborg, Jarl Ulf Jungnelius, Per Samuelsson and Jennifer Jackson, with Per
Wold-Olsen as Chairman of the Board of Directors.

Detailed presentations of the persons proposed by the Nomination Committee for re-
election are included as an appendix to the Nomination Committee’s statement,
available on the Company’s website, www.oncopeptides.com.

Election of auditor (item 11)

The Nomination Committee proposes, in accordance with the Audit Committee’s
recommendation, the re-election of the charted auditing firm Ernst & Young AB (EY), with
the request that Anna Svanberg is appointed as auditor in charge.

Resolution on the introduction of a long-term shareholder program for members of the
Board of Directors (item 14)

The Nomination Committee proposes that the Annual General Meeting resolves to
implement a long-term shareholder program for members of the Board of Directors of
Oncopeptides (“Board SHP 2022") in accordance with items 14 (a) — (b) below. The
resolutions under items 14 (a) — (b) below are proposed to be conditional upon each
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other. Should the maijority requirement for item 14 (b) below not be met, the Nomination
Committee proposes that Oncopeptides shall be able to enter into an equity swap
agreement with a third party in accordance with item 14 (c) below and resolutions under
items 14 (a) and 14 (c) shall then be conditional upon each other.

Board SHP 2022 is a program under which the participants will be granted share awards
(“Share Awards”) that entitle to ordinary shares in Oncopeptides to be calculated in
accordance with the principles stipulated below, however not more than 245,000 ordinary
shares. As part of the implementation of Board SHP 2022 it is proposed that the Board of
Directors, in order to cover the delivery of shares to the participants, be authorised to
resolve on issue and purchase of class C shares and resolution on fransfer of ordinary
shares in accordance with item 14 (b) below.

Proposal for resolution on adoption of a long-term shareholder program for members
of the Board of Directors (item 14 (q))

The rationale for the proposal

The Nomination Committee considers that it is desirable for Board members to be
shareholders in the Company in order to strengthen common interests. Furthermore, an
equity based program is a cenftral part of a competitive remuneration in order to attract,
retain and motivate internationally competent members of the Board of Directors. In the
opinion of the Nomination Committee the Board SHP 2022 as well as the previous years’
Board LTIP will increase and strengthen the participants’ dedication to Oncopeptides’
operations, improve Company loyalty and that Board SHP 2022 will be beneficial to both
the shareholders and Oncopeptides. By having annual board equity programs, an
individual board member can over time build a more meaningful equity position that will
further incentivize long-term behavior and also honor members that have served and
intend to serve the Company for many years. The Nomination Committee requests the
Board members to keep their received shares at least as long as the Board member is part
of the Board of Directors, with the exception of financing tax as a consequence of this
shareholder program.

Per Samuelsson, who is associated with the main owner, HealthCap VI L.P, has chosen to
refrain from participating in the shareholder program.

Conditions for Share Awards

The following conditions shall apply for the Share Awards:

e The Share Awards shall be granted to the parficipants based on a share of the
participants’ board remuneration in accordance with what follows from item 9
and also the below, as soon as practicable after the Annual General Meeting
(the “Grant Date").

e The Share Awards shall vest after approximately one year (corresponding to
one year of service as a Board member), corresponding to the earlier of the
day before (i) the Annual General Meeting 2023 or (ii) 1 July 2023 (the “Vesting
Date”), provided that the participant is still a Board member of Oncopeptides
on said dafte.

e FEach vested Share Award entitles the holder to receive one share in
Oncopeptides without any compensation being payable as soon as practicable
three years after the Grant Date.

e The number of Share Awards will be re-calculated in the event that changes
occur in Oncopeptides’ equity capital structure, such as a bonus issue, merger,
rights issue, share split or reverse share split, reduction of the share capital or
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similar measures.
e The Share Awards are non-transferable and may not be pledged.

e The Share Awards can be granted by the parent company as well as any
other company within the Oncopeptides group.

e Inthe event of a public take-over offer, asset sale, liquidation, merger or any
other such transaction affecting Oncopeptides, the Share Awards will, in
certain cases, vest in their enfirety upon such fransaction.

e The Share Awards shall otherwise be subject to the terms set forth in the

separate agreements with the participants and the detailed terms for Board
SHP 2022.

Allocation

The number of Share Awards that shall be granted to each participant shall equal the
below amount, corresponding fo 50 per cent of the remuneration for ordinary board work,
for the respective participant divided by the volume weighted average price of the
Oncopeptides share on Nasdaqg Stockholm for the 10 frading days preceding the Grant
Date. The Share Awards granted to each participant are consequently to be seen as an
investment of part of the fixed remuneration for ordinary board work in accordance with
what follows from the Nomination Committee's proposal in item 9.

The Share Awards under Board SHP 2022 shall be awarded in accordance with the
following:

e Share Awards calculated based on SEK 750,000 to the Chairman; and

e Share Awards calculated based on SEK 300,000 to each of Brian Stuglik, Cecilia
Daun Wennborg, Jennifer Jackson and Ulf Jungnelius.

In any event, Board SHP 2022 will comprise a total of Share Awards which, if all Share
Awards are vested in accordance with the vesting conditions above, entitle fo not more
than 245,000 shares in Oncopeptides.

Preparation of the proposal

Board SHP 2022 has been initiated by the Nomination Committee and has been structured
based on an evaluation of prior incentive programs and market practice for comparable
European (including Swedish) listed companies.

Dilution

Assuming a share price at the fime of allocation of Share Awards of SEK 10, Board SHP 2022
will comprise not more than 195,000 shares in total, which corresponds to a dilution of
approximately 0.23 per cent on a fully diluted basis. The dilution is expected to have a
marginal effect on the Company’s key performance indicator “Earnings (loss) per share”.

Information about Oncopeptides’ existing incentive programs can be found in
Oncopeptides’ annual report for 2021, note 27, which is available on the Company’s
website, www.oncopeptides.com, and on the Company’s website under “Remuneration™.

Scope and costs of the program

Board SHP 2022 will be accounted for in accordance with “IFRS 2 — Share-based
payments”. IFRS 2 stipulates that the Share Awards shall be expensed as personnel costs
over the vesting period. Personnel costs in accordance with IFRS 2 do not affect the
Company's cash flow. Social security costs will be expensed in the income statement
according to UFR 7 during the vesting period.

Assuming a share price at the tfime of allocation of Share Awards of SEK 10 and an annual
increase in the share price of 20 per cent the average annual personnel cost for Board
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SHP 2022 according to IFRS 2 is estimated to approximately SEK 0.5 million before tax. The
average annual social security costs are estimated to approximately a total of SEK 0.1
million, based on the above assumptions and social security costs of 22.2 per cent. The
average fotal annual cost for Board SHP 2022 during the term of the program, including
costs according to IFRS 2 and social security costs, is therefore estimated to approximately
SEK 0.6 million.

The total cost of the Board SHP, including all costs referred to above and social security
costs, is estimated to amount to approximately SEK 1.9 million under the above
assumptions.

Delivery of shares under Board SHP 2022 and Board LTIP 2021

In order to ensure the delivery of shares under Board SHP 2022 and Board LTIP 2021, the
Board of Directors proposes that the Annual General Meeting resolves to authorise the
Board of Directors to resolve on issue of class C shares and on repurchase of issued class C
shares and resolves on transfer of own ordinary shares in accordance with item (b) below.
Should the majority requirement for resolutions pursuant to item 13 below and item 14 (b)
not be meft, the program may be hedged by a resolution in accordance with the
Nomination Committees’ proposal in accordance with item 14 (c) below.

Proposal regarding authorisation for the Board of Directors to resolve on a directed share
issue of class C shares and to repurchase issued class C shares as well as resolution on
transfer of own ordinary shares to participants in Board SHP 2022 and Board LTIP 2021 (item

14 (b))

The resolutions under items 14 (b) (i) - (iii) are proposed to be conditional upon i) that the
Annual General Meeting resolves in accordance with the Board of Directors' proposal in
accordance with item 13 below regarding the adoption of a new Arficles of Association,
and ii) upon each other. It is therefore proposed that the resolutions under items 14 (b)(i) -
(i) are adopted jointly.

Authorisation for the Board of Directors to resolve on issue of class C shares (item 14 (b)(i))

The Nomination Committee proposes that the Annual General Meeting resolves to
authorise the Board of Directors, during the period until the next Annual General Meeting,
at one or several occasions, to increase the company’s share capital by not more than
SEK 31,110.80 by the issue of not more than 280,000 class C shares, each with a quota
value of approximately SEK 0.11. With disapplication of the shareholders’ preferential
rights, a participating bank shall be entitled to subscribe for the new class C shares at a
subscription price corresponding to the quota value of the shares. The purpose of the
authorisation and the reason for the disapplication of the shareholders’ preferential rights
in connection with the issue of shares is to ensure delivery of shares in accordance with
Board SHP 2022 and Board LTIP 2021.

Authorisation for the Board of Directors to resolve to repurchase own class C shares (item

14 (b)(ii)

The Nomination Committee proposes that the Annual General Meeting resolves to
authorise the Board of Directors, during the period until the next Annual General Meeting,
at one or several occasions, to repurchase class C shares. The repurchase may only be
effected through a public offer directed to all holders of class C shares and shall comprise
all outstanding class C shares. The purchase may be effected at a purchase price
corresponding fo the quota value of the share. Payment for the class C shares shall be
made in cash. The purpose of the proposed repurchase authorisation is to ensure the
delivery of shares.
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Resolution on the fransfer of own ordinary shares including for fulfiiment of obligations
under Board SHP 2022 and Board LTIP 2021 (item 14 (b)(iii))

The Nomination Committee proposes that the Annual General Meeting resolves that class
C shares that the company purchases by virtue of the authorisation to repurchase class C
shares in accordance with item 14 (b)(ii) above, following reclassification into ordinary
shares, may be transferred free of charge to participants in Board SHP 2022 and earlier
adopted Board LTIP 2021 in accordance with resolved conditions. The Board of Directors
proposes that the Annual General Meeting resolves that a maximum of 280,000 ordinary
shares may be transferred to participants in accordance with the terms of Board SHP 2022
and Board LTIP 2021. The number of shares that can be transferred is subject to
recalculation as a result of an in-between bonus issue, share split, rights issue and/or similar
events.

Equity swap agreement with a third party (item 14 (c))

Should the maijority requirement for the resolutions under item 14 (b) above not be met,
the Nomination Committee proposes that the Annual General Meeting 2022 resolves that
Board SHP 2022 shall instead be hedged so that Oncopeptides can enter intfo an equity
swap agreement with a third party on terms in accordance with market practice,
whereby the third party in its own name shall be entitled to acquire and transfer shares of
Oncopeptides to the participants.

The Board of Directors’ proposed resolutions

Allocation of the Company's profit or loss in accordance with the adopted balance sheet
(item 7 (b))

The Board of Directors proposes that the loss for the year is carried forward.
Presentation of the Board of Directors’ remuneration report for approval (item 12)

The Board of Directors proposes that the meeting resolves to approve the Remuneration
Report for the financial year 2021 that has been prepared by the Board of Directors.

Resolution on new Atrticles of Association (item 13)

The Board of Directors proposes that the Annual General Meeting resolves to amend the
Articles of Association.

A new section, § 6, fogether with an updated wording of § 3 and § 5, is proposed in the
Articles of Association. The new § 6, together with the amended § 5, allows for class C
shares to be issued, conversion of class C shares into ordinary shares, redemption and
regulates preferential rights. Following the insertion of a new section, a renumbering of
sections is proposed, whereby the previous § 6 becomes § 7 and so on.

Current wording

Proposed wording

3 § Object

The Company shall have as its object
to directly or indirectly conduct
research and development,
manufacture, marketing, sales and
licensing of pharmaceuticals for

3 § Object

The Company shall have as its object
to directly or indirectly conduct
research and development,
manufacture, marketing, sales and
licensing of pharmaceuticals for
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treatment of isolated as well as spread
cancer disease and to conduct other
business compatible therewith.

treatment of cancer or other cancer-
related diseases or conditions and to
conduct other business compatible
therewith.

5 § The Shares

The number of shares shall not be not
less than 66,000,000 and not more than
264,000,000 shares. The company
shares shall be common shares that
entitle fo one vote each on general
meetings.

5 § The Shares

The number of shares shall not be not
less than 66,000,000 and not more than
264,000,000 shares.

The shares shall be issued in two
classes, ordinary shares and class C
shares. Ordinary shares shall entitle the
holder to one (1) vote per share,
whereas class C shares shall entitle the
holder to one tenth (1/10) vote per
share. Shares of each class may be
issued in a quantity corresponding to
the entire share capital of the
company.

Holders of class C shares are not
entitled to dividends. Upon the
company’s liquidation, class C shares
carry equivalent right to the
company'’'s assets as other shares,
however not to an amount exceeding
the quota value of the share.

Where the company resolves to issue
new shares by way of a cash issue or a
set-off issue, one old share shall entitle
the holder to pre-emption rights to one
new share of the same class pro rata
to the number of shares previously
owned by the holder (primary pre-
emption rights). Shares that are not
subscribed for pursuant to primary pre-
emption rights shall be offered to all
shareholders for subscription (subsidiary
pre-emption rights). Unless shares
offered in such manner are sufficient
for the subscription which takes place
pursuant to subsidiary pre-emption
rights, the shares shall be allotted
among the subscribers pro rata to the
total number of shares previously
owned. Where this is not possible with
respect to a particular share(s), shares
shall be allotted through drawing of
lots.

35(72)




Bilaga 1 / Appendix 1

The provisions above shall not entail
any restrictions on the possibility for the
company to adopt a resolution
regarding a cash issue or set-off issue
without regard to shareholders’ pre-
emption rights.

The provisions above regarding
shareholders’ pre-emption rights shall
apply mutatis mutandis to an issue of
warrants or an issue of convertible
instruments.

Where the company resolves to issue
only one class of shares by way of a
cash issue or set-off issue, all of the
shareholders, irrespective of the class
of share, shall hold pre-emption rights
to subscribe for new shares pro rata to
the number of shares previously
owned.

In the event of a bonus issue, new
shares of each class shall be issued pro
rata to the number of shares of the
same class previously issued. In
connection therewith, the owners of
existing shares of a certain class shall
entitle the holder to new shares of the
same class. This shall not entail any
restrictions on the possibility of issuing
new shares of a new class by means of
a bonus issue, following the required
amendment to the articles of
association.

Reduction of share capital, which in
any case shall not fall below the
minimum share capital, may, upon the
request of an owner of class C shares
and a resolution by the company’s
Board of Directors or the general
meeting, take place through
redemption of class C shares. A
request from a shareholder shall be
made in writing. When a resolution on
reduction has been passed, an
amount corresponding to the
reduction amount shall be transferred
to the company’'s reserve fund, if
required funds are available. The

36(72)




Bilaga 1 / Appendix 1

redemption amount per C- share shall
correspond to the quota value of such
share.

Following notice of the redemption
resolution, holders of shares shall
prompftly receive payment for the
shares, or, if authorization from the
Swedish Companies Registration Office
(Sw. Bolagsverket) or a court is
required, following notice that the final
decision has been registered.

6 § (New section inserted) 6 § Conversion clause

Class C shares held by the company
may, upon decision of the board of
directors be reclassified into ordinary
shares. Immediately thereafter, the
board of directors shall register the
reclassification to the Swedish
Companies Registration Office. The
reclassification is effected when it has
been registered and the
reclassification been reflected in the
central securities depository register.

The Board of Directors proposes that the CEO shall be authorised to make the minor
adjustments to this resolution that may be necessary in connection with their registration.

Resolution on the infroduction of a long-term performance based incentive program for
the Company’s employees and consultants (item 15)

The Board of Directors proposes that the Annual General Meeting resolves to implement a
long-term performance based incentive program for employees and consultants in
Oncopeptides (“Co-worker LTIP 2022") in accordance with items 15 (a) — 15 (b) below. The
resolutions under items 15 (a) — 15 (b) below are proposed to be conditional upon each
other. Should the maijority requirement for item 15 (b) below not be met, the Board of
Directors proposes that Oncopeptides shall be able to enter into an equity swap
agreement with a third party in accordance with item 15 (c) and resolutions under items
15 (a) and 15 (c) shall then be conditional upon each other.

Co-worker LTIP 2022 is a program under which the participants will be granted, free of
charge, share awards subject to performance vesting (“Share Awards™) that entitle to
ordinary shares in Oncopeptides to be calculated in accordance with the principles
stipulated below, however not more than 3,860,849 shares. As part of the implementation
of Co-worker LTIP 2022, the Board of Directors is proposed, in order to cover delivery of
shares to participants and any related social security costs, to be authorised to resolve on
issue, purchase and transfer of class C shares in accordance with item 15 (b) below.

Proposal regarding adoption of a long-term performance based incentive program
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for the Company's employees and consultants (item 15 (a]))

The rationale for the proposal

Co-worker LTIP 2022 is intended for employees and consultants. The Board of Directors of
Oncopeptides believes that an equity and performance based incentive program is a
vital part of an atfractive and competitive remuneration package in order to atfract,
retain and motivate qualified employees and consultants in Oncopeptides and to focus
the participants on delivering exceptional performance which contributes to value
creation for all shareholders. The proposed program is key for the Company’s ability to
retain, motivate and possibly attract, qualified key employees in Europe due to the
European regulatory registration process and sales preparations. A competitive equity
based incentive program will be a key component in order to be able to retain and
possibly attract highly skilled and experienced individuals as Oncopeptides continues to
develop its organisation and business.

The Board of Directors of Oncopeptides believes that Co-worker LTIP 2022 will create a

stfrong alignment of the interests of the participants and the interests of the shareholders.
Co-worker LTIP 2022 is adapted to the current position and needs of Oncopeptides. The
Board of Directors is of the opinion that Co-worker LTIP 2022 will increase and strengthen
the participants’ dedication to Oncopeptides’ operations, improve Company loyalty and
that Co-worker LTIP 2022 will be beneficial to both the shareholders and Oncopeptides.

Condlitions for Share Awards

The following conditions shall apply for the Share Awards:

e The Share Awards shall be granted free of charge to the participants no later
than 36 months after the Annual General Meeting, i.e. Co-worker LTIP 2022 is
infended to be a multi-year program. Share Awards that fall due according to
the terms must be returned and can be granted again within the framework of
the mentioned 36-month period.

e The Share Awards shall vest after three years over the period from the date the
Share Awards are allocated (“Grant Date”) up to and including the third
anniversary of the Grant Date (the “Vesting Date”). In addition to this timely
condition just stated, the Share Awards are subject to performance vesting
based on the development of the Oncopeptides share price, in accordance
with the vesting conditions below.

e The Share Awards are subject o performance vesting based on the
development of the Oncopeptides share price from and including the Grant
Date up to the Vesting Date. The development of the share price will be
measured based on the volume weighted average price of the Oncopeptides
share on Nasdaq Stockholm for the 10 trading days immediately prior to the
Grant Date and the 10 trading days immediately prior to the Vesting Date. In
the event the price of Oncopepftides’ share has thereby increased by more
than 60 per cent, 100 per cent of the Share Awards shall vest, and should the
share price have increased by 20 per cent, 33 per cent of such Share Awards
shall vest. In the event of an increase of the share price of between 20 and 60
per cent, vesting of the Share Awards will occur linearly. Should the increase of
the share price be less than 20 per cent, no vesting will occur.

e Shares on vested Share Awards shall be allocated as soon as practically
possible after the Vesting Date after decision by the Board of Directors (with
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certain exceptions where the time of vesting may be accelerated). The earliest
point in fime at which shares on vested Share Awards can be delivered shall be
the day falling immediately following the Vesting Date.

e Each vested Share Award entitles the holder to receive one share in
Oncopeptides without any compensation being payable provided that the
holder is still an employee of Oncopeptides at the Vesting Date. With some
customary exceptions, vesting can occur even if the participant is no longer
employed by Oncopeptides at the Vesting Date.

e The number of Share Awards will be re-calculated in the event that changes
occur in Oncopeptides’ equity capital structure, such as a bonus issue, merger,
rights issue, share split or reverse share split, reduction of the share capital or
similar measures.

e The Share Awards are non-transferable and may not be pledged.

e The Share Awards can be granted by the parent company as well as any
other company within the Oncopepftides group.

e Inthe event of a public take-over offer, asset sale, liquidation, merger or any
other such transaction affecting Oncopeptides, the Share Awards will, in
certain cases, vest in their entirety upon such fransaction, whereupon the
performance measures shall be based upon the share price in the public
take-over offer.

Allocation

The Board of Directors shall resolve upon the allocation of Share Awards no later than 36
months after the Annual General Meeting. Everyone who is employed or a consultant can
be granted Share Awards.

The principle for allocation is that each participant is granted a yearly allocation as a
percentage of the base salary. In preparation of the proposal, market practice for peer
companies has been reviewed and based on such review, the proposal in Co-worker LTIP
2022 is that the allocation is limited to not more than 500 per cent for the CEO, not more
than 200 per cent to members of global senior management and not more than 100 per
cent for other employees and consultants, of the yearly base salary. In addition, market
practice for peer companies has shown that the percentage for allocation to newly
employed and consultants normally amount to 1.5 fo 2.5 times the corresponding
allocation to employees and consultants already employed, whereby the proposal in Co-
worker LTIP 2022 is that the allocation is limited to 1.5 times the yearly allocation for newly
employed and new consultants.

The number of Share Awards that shall be granted to each participant shall equal to the
yearly allocation described above divided by the volume weighted average price of the
Oncopeptides share on Nasdaqg Stockholm for the 10 frading days preceding the Grant
Date.

Preparation, administration and the right to amend the terms of the Share Awards

The Board of Directors is responsible for preparing the detailed terms and conditions of Co-
worker LTIP 2022, in accordance with the above mentioned terms and guidelines. To this
end, the Board of Directors shall be entitled to make adjustments to meet foreign
regulatfions or market conditions, including resolving on cash or other seftlement if deemed
favourable for Oncopeptides based on foreign tax regulations. The Board of Directors may
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also make other adjustments if significant changes in Oncopeptides or its environment
would result in a situation where the adopted terms and conditions of Co-worker LTIP 2022
no longer serve their purpose.

Preparation of the proposal

Co-worker LTIP 2022 has been initiated by the Board of Directors of Oncopeptides and has
been structured based on an evaluation of prior incentive programs, market practice for
European (including Swedish) listed companies and taking into account also the market
practice to be enabling to retain and possibly attract suitable persons due to the
European regulatory registration process and sales preparations. Co-worker LTIP 2022 has
been prepared by the Remuneration Committee and reviewed by the Board of Directors.

Dilution

Assuming a share price at the fime of allocation of Share Awards of SEK 10, Co-worker LTIP
2022 will comprise not more than 3,860,849 shares in fotal, which corresponds to a dilution
of approximately 4.6 per cent on a fully diluted basis.

Taking info account also the shares which may be issued pursuant to the Company'’s
previously implemented employee option programs Employee Option Program 2016/2023,
Co-worker LTIP 2017, Co-worker LTIP 2018, Co-worker LTIP 2019 and Co-worker LTIP 2021 as
well as the Company'’s previously implemented incentive programs Board LTIP 2019, Board
LTIP 2020, Board LTIP 2021 and now proposed Board SHP 2022 for certain members of the
Board of Directors, including potential realization of financial hedge related to social
security costs (“Previously Implemented Programs”), the total dilution amounts to
approximately 10 per cent on a fully diluted basis. The Board's fundamental position
regarding allotment according to Co-worker LTIP 2022 is that the number of allotted Share
Awards including at any given fime outstanding Previously Implemented Programs shall
not exceed a dilution corresponding to 10 per cent, calculated on a fully diluted basis, in
connection with each resolved allotment under Co-worker LTIP 2022. As stated above, Co-
worker LTIP 2022 is also infended to be a multi-year program that is infended to cover the
company's needs for up to 36 months.

The dilution is expected to have a marginal effect on the Company’s key performance
indicator “Earnings (loss) per share”.

Information on Oncopeptides’ existing incentive programs can be found in
Oncopeptides’ annual report for 2021, note 27, which is available on the Company’s
website, www.oncopeptides.com, and on the Company’'s website under “Remuneration”.

Scope and costs of the program

Co-worker LTIP 2022 will be accounted for in accordance with “IFRS 2 — Share-based
payments”. IFRS 2 stipulates that the Share Awards shall be expensed as personnel costs
over the vesting period. Personnel costs in accordance with IFRS 2 do not affect the
Company's cash flow. Social security costs will be expensed in the income statement
according to UFR 7 during the vesting period.

Assuming a share price at the time of allocation of Share Awards of SEK 10, an annuall
increase in the share price of 20 per cent and that the Share Awards at the Grant Date
are valued in accordance with a Monte Carlo simulation, the average annual personnel
cost for Co-worker LTIP 2022 according to IFRS 2 is estimated to approximately SEK 10.3
million before tax. The average annual social security costs are estimated to
approximately a total of SEK 3.2 million, based on the above assumptions and social
security costs of 31.42 per cent. The average fotal annual cost for Co-worker LTIP 2022
during the tferm of the program, including costs according to IFRS 2 and social security
costs, is therefore estimated to approximately SEK 13.5 million.
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The total cost of the Co-worker LTIP 2022, including all social security costs, is estimated to
amount to approximately SEK 40.6 million under the above assumptions.

The costs associated with Co-worker LTIP 2022 are expected to have a marginal effect on
the Company’s key performance indicator “Expenses relating to R&D/operating
expenses”.

Delivery of shares under Co-worker LTIP 2022

In order to ensure the delivery of shares under Co-worker LTIP 2022, the Board of Directors
proposes that the Annual General Meeting resolves to authorise the Board of Directors to
resolve on issue of class C shares, repurchase of issued class C shares and on transfer of
own ordinary shares in accordance with item (b) below. Should the maijority requirement
for resolutions pursuant to item 13 oritem 15 (b) not be met, the program may be hedged
by a resolution in accordance with the Board of Directors’ proposal in accordance with
item 15 (c) below.

Proposal regarding authorisation for the Board of Directors to resolve on a directed share
issue of class C shares, repurchase of issued class C shares, transfer of own ordinary shares
to participants in Co-worker LTIP 2022 and in the market (item 15 (b))

The resolutions under items 15 (b) (i) - (iii) are proposed to be conditional upon i) that the
Annual General Meeting resolves in accordance with the Board of Directors' proposal in
accordance with item 13 regarding the adoption of a new Articles of Association, and ii)
upon each other. It is therefore proposed that the resolutions under items 15 (b) (i) - (iii) are
adopted jointly.

Authorisation for the Board of Directors to resolve on issue of new class C shares (item 15

(b)(i))

The Board of Directors proposes that the Annual General Meeting resolves to authorise the
Board of Directors, during the period until the next Annual General Meeting, af one or
several occasions, to increase the company’s share capital by not more than SEK 428,983
by the issue of not more than 3,860,849 class C shares, each with a quota value of
approximately SEK 0.11. With disapplication of the shareholders’ preferential rights, a
participating bank shall be entitled to subscribe for the new class C shares at a
subscription price corresponding to the quota value of the shares. The purpose of the
authorisation and the reason for the disapplication of the shareholders’ preferential rights
in connection with the issue of shares is to ensure delivery of shares under Co-worker LTIP
2022 as well as to cover any social costs due to Co-worker LTIP 2022.

Authorisation for the Board of Directors fo resolve to repurchase own class C shares (item

15 (b)(ii)

The Board of Directors proposes that the Annual General Meeting resolves to authorise the
Board of Directors, during the period until the next Annual General Meeting, af one or
several occasions, to repurchase class C shares. The repurchase may only be effected
through a public offer directed to all holders of class C shares and shall comprise all
outstanding class C shares. The purchase may be effected at a purchase price
corresponding fo the quota value of the share. Payment for the class C shares shall be
made in cash. The purpose of the proposed repurchase authorisation is fo ensure the
delivery of shares and to cover any social costs due to Co-worker LTIP 2022.

Resolution on the fransfer of own ordinary shares (item 15 (b)(iii))

The Board of Directors proposes that the Annual General Meeting resolves that class C
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shares that the company purchases by virtue of the authorisation to repurchase class C
shares in accordance with item 15 (b)(ii) above, following reclassification into ordinary
shares, may be fransferred free of charge to participants in Co-worker LTIP 2022 in
accordance with resolved conditions and fransferred to cover any social costs due to Co-
worker LTIP 2022.

The Board of Directors proposes that the Annual General Meeting resolves that a
maximum of 3,860,849 ordinary shares may be fransferred to participants in accordance
with the terms of Co-worker LTIP 2022, and that it may be transferred on Nasdag
Stockholm, including through a financial intermediary, at a price within the price range
registered at the tfime, to cover any social security contributions in accordance with the
terms of Co-worker LTIP 2022. The number of shares that can be transferred is subject to
recalculation as a result of an in-between bonus issue, share split, share split, rights issue
and/or similar events.

Proposal regarding equity swap agreement with a third party (item 15(c))

Should the maijority requirement for the resolutions under item 15 (b) above not be met,
the Board of Directors proposes that the Annual General Meeting 2022 resolves that Co-
worker LTIP 2022 shall instead be hedged so that Oncopeptides can enter into an equity
swap agreement with a third party on terms in accordance with market practice,
whereby the third party in its own name shall be entitled to acquire and fransfer shares
of Oncopeptides to the participants.

Resolution regarding authorisation for the Board of Directors to resolve upon issues of
shares, warrants and/or convertibles (item 16)

Main proposal (item 16 (a))

The Board of Directors proposes that the Annual General Meeting 2022 resolves to
authorise the Board of Directors to, until the next Annual General Meeting, on one or more
occasions, decide upon issuances of new shares, warrants and/or convertibles. New issues
of shares, warrants and/or convertibles may occur with or without preferential rights for
shareholders of the Company and may be made either in cash and/or by way of set-off or
confribution in kind or otherwise on specific terms. The number of shares issued, or number
of shares created in connection with exercise of warrants or conversion of convertibles,
may not correspond to a dilution of more than 20 per cent of the total number of shares
outstanding at the Annual General Meeting's resolution on the proposed authorisation,
after full exercise of the hereby proposed authorisation. The purpose of the authorisation is
to increase the financial flexibility of the Company and the acting scope of the Board of
Directors. Should the Board of Directors resolve on an issue with deviation from the
shareholders' preferential rights, the reason for this must be to finance an acquisition of
operations or, alternatively, to procure capital to finance project development. Upon such
deviation from the shareholders’ preferential rights, the new issue shall be made at market
terms and conditions. The CEO shall be authorised to make such minor adjustments that
may be required to register the authorisation.

Alternative proposal (item 16 (b))

If the proposal in item 16 (a) above does not get the required supportive votes from the
Annual General Meeting 2022 to be passed, the Board of Directors proposes that it is given
an authorisation to issue new shares, warrants and/or convertibles corresponding to a
dilution of not more than 10 per cent, on the same terms and conditions as stated above
initem 16 (a).

Resolution on principles for guidelines for remuneration to senior management (item 17)
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The Board of Directors proposes updated principles for guidelines for remuneration to
senior management in accordance with the following.

The Board'’s proposals for new guidelines for remuneration to senior management

The CEO and the other members of senior management fall within the provisions of these
guidelines. The guidelines are forward-looking, i.e. they are applicable to remuneration
agreed, and amendments to remuneration already agreed, after adoption of the
guidelines by the AGM 2022. The guidelines do not apply fo any remuneration decided or
approved by the general meeting.

The guidelines’ promotion of the company’s business strategy, long-term interests and
sustainability

Oncopeptides is a biotech company focused on the development of targeted therapies
for difficult-to-tfreat hematological diseases. Oncopeptides mainly conducts operations
from the head office in Stockholm, Sweden. A prerequisite for the successful
implementation of the company’s business strategy and safeguarding of its long-term
interests, including its sustainability, is that the company is able to recruit and retain
qualified personnel. To this end, it is necessary that the company offers competitive
remuneration. These guidelines enable the company to offer the members of senior
management a competitive total remuneration. Long-term share-based incentive
programs have been implemented in the company. Such programs have been resolved
by the general meeting and are therefore excluded from these guidelines. The programs
encompass management, Board members, founders and other personnel. For more
information about these programs, including the criteria determining outcomes, refer to
the Corporate governance report on pages 30-32. Variable cash remuneration covered
by these guidelines shall aim at promoting the company’s business strategy and long-term
interests, including its sustainability.

Forms of remuneration etc.

The remuneration shall be on market terms and may consist of the following components:
fixed cash salary, variable cash remuneration, pension benefits and other benefits.
Additionally, the general meeting may — irrespective of these guidelines — resolve on,
among other things, share-related or share price-related remuneration.

The satisfaction of criteria for awarding variable cash remuneration shall be measured
over a period of one year. The variable cash remuneration consists of a target-based
variable remuneration corresponding to 25-50 per cent of the fixed annual cash salary
with capped at a maximum of 1.5 fimes the target-based remuneration for the CEO other
senior management.

For the CEO and other members of senior management, pension benefits, including health
insurance, should be defined-contribution. Variable cash remuneration is not pensionable.
The pension premium for defined conftribution pensions shall amount to not more than 24
percent of the fixed annual cash salary. Other benefits may include, for example, life
insurance and medical insurance (Sw: Sjukvardsférsékring). Such benefits may amount to
not more than two percent of the fixed annual cash salary.

Termination of employment

The notice period may not exceed nine months if notice of termination of employment is
given by the company. Fixed cash salary during the period of notice and severance pay
may fogether not exceed an amount equivalent to the CEQ'’s fixed cash salary during the
notice period, and six months for other senior management. The notice period may not
exceed six months without any right to severance pay when termination is made by the
executive. Additionally, remuneration may be paid for non-compete undertakings. Such
remuneration shall compensate for loss of income and shall only be paid in so far as the
previously employed executive is not entitled to severance pay. The remuneration shall be
based on the fixed cash salary at the time of termination of employment, unless otherwise
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provided by mandatory collective agreement provisions, and be paid during the fime the
non-compete undertaking applies, however not for more than 12 months following
fermination of employment.

Criteria for awarding variable cash remuneration, etc.

The variable cash remuneration shall be linked to predetermined and measurable criteria
which can be financial or non-financial. They may be individualized, quantitative or
qualitative objectives. The criteria shall be designed so as to confribute to the company’s
business strategy and long-term interests, including its sustainability, by for example being
clearly linked to the business strategy or promote the executive's long-term development.

To which extent the criteria for awarding variable cash remuneration has been satisfied
shall be determined when the measurement period has ended. The Remuneration
Committee is responsible for the evaluation so far as it concerns variable remuneration to
the CEO. For variable cash remuneration to other executives, the CEO is responsible for the
evaluation. For financial objectives, the evaluation shall be based on the latest financial
information made public by the company.

Salary and employment conditions for employees

In the preparation of the Board of Directors’ proposal for these remuneration guidelines,
salary and employment conditions for employees of the company have been taken into
account by including information on the employees’ total income, the components of the
remuneration and increase and growth rate over time, in the Remuneration Committee’s
and the Board of Directors’ basis of decision when evaluating whether the guidelines and
the limitations set out herein are reasonable.

The decision-making process to determine, review and implement the guidelines

The Board of Directors has established a Remuneration Committee. The committee’s tasks
include preparing the Board of Director’'s decision to propose guidelines for executive
remuneration. The Remuneration Committee has, with the help of external consultant
Deloitte and PWC, carried out a comparative analysis of levels of remuneration and
components thereof for individuals who are a part of executive management.

The Board of Directors shall prepare a proposal for new guidelines at least every fourth
year and submit it fo the AGM. The guidelines shall be in force until new guidelines are
adopted by the general meeting. The Remuneration Committee shall also monitor and
evaluate programs for variable remuneration for the executive management, the
application of the guidelines for executive remuneration as well as the current
remuneration structures and compensation levels in the company.

The members of the Remuneration Committee are independent of the company and ifs
executive management. The CEO and the other members of the executive management
do not participate in the Board of Directors’ processing of and resolutions regarding
remuneration-related matters in so far as they are affected by such matters.

Derogation from the guidelines

The Board of Directors may temporarily resolve to derogate from the guidelines, in whole
orin part, if in a specific case there is special cause for the derogation and a derogation is
necessary to serve the company’s long-term interests, including ifs sustainability, or to
ensure the company’s financial viability. As set out above, the Remuneration Committee’s
tasks include preparing the Board of Directors’ resolufions in remuneration-related matters.

Description of material changes to the guidelines and how the shareholders’ have been
taken into consideration

Variable remuneration to the CEO, which previously amounted to 50 per cent of the fixed
cash remuneration with a maximum level of 200 per cent, has been adjusted to a
maximum of 1.5 times target-based remuneration. The notice period from the company is
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adjusted from 24 months to 9 months for the CEO. Severance pay amounts fo a maximum
of the corresponding fixed cash salary during the notice period. Pension provision in 401K
has been exchanged with a defined contribution pension provision amounting to a
maximum of 24 per cent of fixed annual cash compensation.

Required majority

A valid resolution in respect of authorisation for the Board of Directors to resolve on a
directed share issue of class C shares and on repurchase of issued class C shares as well
as resolution on transfer of own ordinary shares to participants in Co-worker LTIP 2022,
Board SHP 2022 and Board LTIP 2021 requires that the proposals are supported by
shareholders holding at least nine-tenths (?/10) of both the votes cast and the shares
represented at the Annual General Meeting.

A valid resolution in respect of

e new articles of association (item 13); and
e the authorisation for the Board of Directors to resolve upon issues of shares,
warrants and/or convertibles (item 16 (a) or alternatively, item 16 (b))

requires support by shareholders holding not less than two-thirds (2/3) of both the votes
cast and the shares represented at the Annual General Meeting.

Documents

The annual report, the auditor’s report, full proposed resolutions according fo items 13-
16, the Board of Directors’ reports, remuneration report and the auditor’s statements
under the Swedish Companies Act (2005:551), the Nomination Committee’s statement
regarding its proposals and information regarding proposed members of the Board of
Directors will be made available at the Company’s website, www.oncopeptides.com,
no later than Wednesday 7 June 2022 and at the premises of the Company, address
Luntmakargatan 46, 111 37 Stockholm, Sweden, and will be sent free of charge to
shareholders who so request and state their postal address or email address.

Information at the Annual General Meeting

The Board of Directors and the CEO shall, if requested by a shareholder, and if the Board
of Directors’ believes that it can be done without material harm to the Company,
provide information regarding circumstances that may affect the assessment of a
matter on the agenda and circumstances that may affect the assessment of the
Company'’s or subsidiary’s financial situation and the Company's relation to other group
companies. A request for such information shall be made in writing to Oncopeptides AB
(publ), Luntmakargatan 46, SE-111 37 Stockholm, Sweden, or via e-mail to
lisa.andersson@oncopeptides.com, no later than on 18 June 2022. The information will
be made available at Oncopeptides AB (publ), Luntmakargatan 46, SE-111 37
Stockholm, Sweden and on www.oncopeptides.com on 23 June 2022 at the latest. The
information will also be sent, within the same period of time, to the shareholder who has
requested it and stated its address.

Number of shares and votes

The number of shares and votes in Oncopeptides amounts to 75,307,217 at the date of
the issue of this notice.
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Processing of personal data

For information about how personal data is processed, it is referred to the privacy notice
available at Euroclear’'s webpage: https://www.euroclear.com/dam/ESw/Legal/Privacy-
notice-bolagsstammor-engelska.pdf.

kKK

Stockholm in May 2022

The Board of Directors

For further information, please contact:

Rolf Gulliksen, Global Head of Corporate Communication,
Oncopeptides AB (publ)
E-mail: rolf.gulliksen@oncopeptides.com

Staffan Lindstrand, Chairman of the Nomination Committee
E-mail: staffan.lindstrand@healthcap.eu

About Oncopeptides

Oncopeptides is a biotech company focused on research and development of
therapies for difficult-to-treat hematological diseases. The company uses its proprietary
PDC platform to develop peptide-drug conjugated compounds that rapidly and
selectively deliver cytotoxic agents intfo cancer cells. The first drug coming from the PDC
platform, Pepaxto® (INN melphalan flufenamide), also called melflufen was granted
accelerated approval in the U.S., on February 26,2021, in combination with
dexamethasone, for freatment of adult patients with relapsed or refractory multiple
myeloma. The Company voluntarily withdrew the drug on October 22, 2021, and
thereafter rescinded the withdrawal on January 21, 2022. The product is currently not
marketed in the U.S. Oncopeptides is developing several new compounds based on the
PDC platform. The company is listed in the Mid Cap segment on Nasdag Stockholm with
the ticker ONCO. More information is available on www.oncopeptides.com.
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Redovisning av resultatet av férhandsrdster avseende varje punkt pd dagordningen i enlighet med 26 § lagen (2022:121) om tillfalliga
undantag foér att underldtta genomfdérandet av bolags- och féreningsstdmmor.

Record of the advance votes cast on each item on the agenda in accordance with section 26 in the Act on temporary exemptions in order to
facilitate the conduction of general meetings (Sw. lag (2022:121) om ftillféliga undantag fér att underlGtta genomférandet av bolags- och
féreningsstGmmor).

Punkt p& dagordningen / Antal réster och aktier / Procent av akfiekapitalet /
Iltem on the agenda Number of votes Per cent of the share capital

Ja/Yes Nej/No  Avstér/ Abstain  Ja/Yes Nej/No Avstdr / Abstain

1. Val av ordférande vid

Arsstdmman / Election of

chairman of the Annual

General Meeting 21 468 952 0 1139 841 28,51% 0,00% 1.51%
2.1 Caroline Murray eller,

vid dennes férhinder,

den som valberedningen

istallet anvisar / Caroline

Murray or, in his absence,

the one appointed by

the nomination

committee 21 468 952 0 1 139 841 28,51% 0,00% 1.51%
3. Uppréttande och

godkdnnande av

rostldngd / Preparation

and approval of voting

list 21 468 952 0 1 139 841 28,.51% 0,00% 1.51%
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4. Godkdnnande av
dagordning / Approval
of the agenda

5. Prévning av om
Arsstdmman blivit
behdrigen
sammankallad /
Determination as to
whether the Annual
General Meeting has
been duly convened
7a. Faststallelse av
resultatrdkningen och
balansrdkningen samt av
koncernresultatrakningen
och
koncernbalansrdkningen
/ Adoption of the profit
and loss statement and
balance sheet and the
group profit and loss
statement and group
balance sheet
7b.Dispositioner
betraffande Bolagets
resultat enligt den
faststéllda
balansrékningen /
Allocation of the
Company's profit or loss
in accordance with the
adopted balance sheet

21 468 952

21 468 952

22 608 793

22 608 793

0

0

1 139 841

1 139 841

0

0

28,51%

28,51%

30,02%

30,02%

0.00%

0,00%

0.00%

0.00%

1.51%

1.51%

0.00%

0.00%
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7c. 1. Per Wold-Olsen 22 608 793 0
7c. 2. Brian Stuglik 22 608 793 0
7c. 3. Jonas Brambeck 22 608 793 0
7c. 4. Cecilia Daun

Wennborg 22 608 793 0
7c. 5. Jarl Ulf Jungnelius 22 608 793 0
7c. 6. Per Samuelsson 22 608 793 0
7c. 7. Jennifer Jackson 22 608 793 0
7c. 8. Jakob Lindberg 22 608 793 0
7c. 9. Marty J Duvall 22 608 793 0
8. Faststallande av

antalet

styrelseledamdter och
revisorer som ska utses av
Arsstdmman /
Determination of the
number of members of
the Board of Directors
and the number of
auditors fo be elected at
the Annual General
Meeting 22 608 793 0
9. Faststallande av
arvoden &t styrelsens
ledamoter och
revisorerna /
Determination of
directors’ and auditors’

fees 21 540758 1068 035
10a. Per Wold-Olsen,
omval / re-election 22 608 793 0

0 30,02%
0 30.02%
0 30,02%
0 30.02%
0 30,02%
0 30.02%
0 30,02%
0 30.02%
0 30,02%
0 30.02%
0  28,60%
0 30,02%

0.00%
0,00%
0.00%

0,00%
0.00%
0,00%
0.00%
0,00%
0.00%

0,00%

1,42%

0.00%

0.00%
0,00%
0.00%

0,00%
0.00%
0,00%
0.00%
0,00%
0.00%

0,00%

0.00%

0.00%
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10b. Brian Stuglik, omval /
re-election

10c. Cecilia Daun
Wennborg, omval / re-
election

10d. Jarl UIf Jungnelius,
omval / re-election

10e. Per Samuelsson,
omval / re-election

10f. Jennifer Jackson,
omval / re-election
10g. Styrelsens
ordférande: Per Wold-
Olsen, omval / re-
election

11. Val av revisor /
Election of auditor : Ernst
& Young AB

12. Framl&ggande av
styrelsens
ersattningsrapport fér
godkdnnande /
Presentation of the Board
of Directors’
remuneration report for
approval

13. Beslut om ny
bolagsordning /
Resolution on new
articles of association

22 317 268

22 265038

21 486 101

22 608 793

22 608 793

21 829 861

22 608 793

22 608 793

22 319 690

291 525

343 755

1122 687

0

0

778 932

289 103

29.63%

29.57%

28,53%

30,02%

30,02%

28,99%

30,02%

30,02%

29,64%

0.39%

0,46%

1,49%

0.00%

0.00%

1,03%

0.00%

0.00%

0.38%

0,00%

0.00%

0.00%

0.00%

0.00%

0,00%

0.00%

0.00%

0.00%
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14a. Forslag fill beslut om
antagande av eft
I&ngsiktigt
aktieGgarprogram for
styrelseledaméter /
Proposal for resolution on
adoption of a long term
shareholder program for
members of the Board of
Directors 21 468 947 1139 846
14b. Forslag avseende
bemyndigande fér
styrelsen att fatta beslut
om riktad emission av C-
aktier och om aterkdp
av emitterade C-aktier
samt beslut om
overlatelse av egna
stamaktier / Proposal
regarding authorisation
for the Board of Directors
fo resolve on a directed
share issue of class C
shares, authorisation to
repurchase issued class
C shares and resolution
on transfer of own
ordinary shares 22 247 745 361048

0

0

28,51%

29.54%

1.51%

0,48%

0.00%

0,00%
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14c. Férslag avseende

aktieswap-avtal med en

tredje part / Proposal

regarding equity swap

agreement with a third

party 21 468 947 1139 846

15a. Forslag fill beslut om
antagande av eft
prestationsbaserat
I&ngsiktigt
incitamentsprogram for
Bolagets anstallda och
konsulter / Proposal for
resolution on adoption of
a performance based
long-term incentive
program for the
Company’s employees
and consultants 22 319 685 289 108

0

0

28,51%

29,64%

1.51%

0.38%

0.00%

0.00%
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15b. Férslag avseende
bemyndigande foér
styrelsen att fatta beslut
om riktad emission av C-
aktier och om aterkdp
av emitterade C-aktier
samt beslut om
Sverldtelse av egna
stamaktier / Proposal
regarding authorisation
for the Board of Directors
fo resolve on a directed
share issue of class C
shares, authorisation to
repurchase issued class
C shares and resolution
on fransfer of own
ordinary shares

15c. Férslag avseende
aktieswap-avtal med en
tredje part / Proposal
regarding equity swap
agreement with a third
party

16a. Huvudsakligt forslag
/ Main proposal

16b. Alternativt férslag /
Alternative proposal

22 319 685

21 523 599

21812702

22 608 793

289 108

1 085 194

796 091

0

29,64%

28,58%

28,96%

30,02%

0.38%

1,44%

1,06%

0,00%

0.00%

0,00%

0,00%

0,00%
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17. Beslut om riktlinjer fér
ersattning till ledande
befattningshavare /
Resolution on guidelines
for remuneration to
senior management

22 608 793

0

30,02%

0,00%

0,00%
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Bolagsordning

Nedan bolagsordning antogs pa arsstdmma den 28 juni 202224 -maj-2021.

1 § Foretagsnamn

Bolagets féretagsnamn skall vara Oncopeptides AB (publ). Bolaget ér publikt.
2 § Sate

Bolagets styrelse skall ha sitt sGte i Stockholm kommun.

3 § Verksamhetsféremal

Bolaget har till féremal fér sin verksamhet att, direkt eller indirekt, bedriva forskning
och utveckling, ftillverkning, marknadsféring, forsdlining och licensiering av
ldkemedel som kan anvdndas for att behandla sévéllokaliserad—seom—spridd
cancersjivkdom cancer eller andra cancerrelaterade sjukdomar eller tillstdnd, samt
att bedriva dé@rmed foérenlig verksamhet.

4 § Aktiekapital
Bolagets aktiekapital skall utgdra Iagst 7 200 000 kronor och hégst 28 800 000 kronor.
5 § Aktierna

AnToIeT akftier skall vara IogsT 66 OOO OOO och hogsT 264 OOO OOO BeJege#s—eJeher—s—ke

Aktier kan utges i tvd serier, stamaktier och C-aktier. STomokher medfoér en (1) ros’r

per aktie och C-aktier medfér en tiondels (1/10) rost per aktie. Aktier av varje
aktieslag kan utges fill ett antal motsvarande hela aktiekapitalet.

C-aktier berdattigar inte till vinstutdelning. Vid bolagets uppldsning berdttigar C-
aktier till lika deli bolagets tillgdngar som dvriga aktier, dock inte med hdare belopp
An vad som motsvarar aktiens kvotvarde.

Beslutar bolaget att genom kontantemission eller kvittningsemission ge ut nya aktier
ska en gammal aktie ge féretrédesrdtt till ny aktie av samma aktieslag i férhdllande
fill det antal aktier innehavaren férut dger (primdr féretrddesrditt). Aktier som inte
tecknas med primdr féretr&desrdtt ska erbjudas samtliga aktiedgare fill teckning
(subsididr foretrédesrdtt). Om inte s&lunda erbjudna aktier réicker for den teckning
som sker med subsididr féretr&desrditt, ska aktierna féordelas mellan tecknarng i
forndllande fill det totala antal aktier de férut dger i bolaget. | den mén detta inte
kan ske vad avser viss aktie / vissa aktier, sker férdelning genom lottning.
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Vad som sagts ovan ska inte innebdra ndgon inskrénkning i mojligheten att fatta
beslut om kontantemission eller kvitthingsemission med avvikelse frdn aktiedgares
foretrddesrdtt.

Vad som foreskrivs ovan om aktiedgares foretrddesrdtt ska dga motsvarande
filldmpning vid emission av teckningsoptioner och konvertibler.

Beslutar bolaget att genom kontant- eller kvitthingsemission ge ut aktier av endast
ett aktieslag, ska samiliga aktiedgare, oavsett aktieslag, ha foretrddesrdtt att
teckna nya aktier i férhdllande till det antal aktier som de férut dger.

Vid 6kning av aktiekapitalet genom fondemission ska nya aktfier emitteras av varje
aktieslag i férhdllande till det antal aktier av samma slag som finns sedan tidigare.
Ddarvid ska gamla aktfier av visst aktieslag medféra rdtt fill nya aktfier av samma
aktieslag. Vad som nu sagts ska inte innebdra ndgon inskrdnkning i mdjligheten att
genom fondemission, efter erforderlig &ndring av bolagsordningen, ge ut aktier av

nytt slag.

Minskning av aktiekapitalet, dock inte till mindre &n det minst tilldtna aktiekapitalet,
kan pd begdran av &gare av C-aktie och efter beslut av bolagets styrelse eller
bolagsstémma, ske genom inlésen av C-aktier. Begdran frdn aktiedgare ska
framstdllas skriftligen. Ndr minskningsbeslut fattas, ska ett belopp motsvarande
minskningsbeloppet avsdttas till reservfonden om hdarfér erforderliga medel finns
filgdngliga. Inlbsenbeloppet per C-aktie ska vara aktiens kvotvarde.

Agare av_aktie som anmdlts fér inldsen ska vara skyldig att omedelbart efter
erhdllande av underrdttelse om inldsenbeslut erhdlla 16sen fér aktien eller, dér
Bolagsverket eller rattens tillstdnd fill minskningen erfordras, efter erhdllande av
underrdttelse att lagakraftvunna beslut registrerats.

6 § Omvandlingsférbehaill

C-aktier som innehas av bolaget ska pd beslut av styrelsen kunna omvandlas fill
stamaktier. Styrelsen ska ddrefter genast anmdla omvandling for registrering hos
Bolagsverket. Omvandlingen &r verkstdlld ndr reqgistrering skett och omvandlingen
antecknats i avst@dmningsregistret.

67 § Styrelsen

Styrelsen skall bestd av lagst fre och hogst atta ledamoter.

78 § Revisorer

For granskning av bolagets érsredovisning jémte rékenskaperna samt styrelsens och
verkstallande direktérens forvaltning skall en eller tva revisorer, med eller utan
revisorssuppleant, utses pda Arsstdmma. Till revisor far &ven registrerat revisionsbolag

utses.

89 § Kallelse
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Kallelse till bolagsstédmma ska ske genom annonsering i Post- och Inrikes Tidningar
och genom att kallelsen hdills tillgé&nglig pd bolagets webbplats. Att kallelse har skett
ska vidare annonseras i Dagens industri. Aktiedgare som vill delta i férhandlingarna
vid bolagsstdmma ska géra anmdalan till bolaget senast den dag som anges i
kallelsen fill stdmman. Sistndmnda dag fér inte vara séndag, annan allmdn
helgdag, I6rdag, midsommarafton, julafton eller nydrsafton och inte infalla tidigare
an femte vardagen fére st&mman. Aktiedgare far ha med sig bitrdden vid
bolagsstdmman endast om han eller hon anmdler antalet bitrdden till bolaget i
enlighet med det forfarande som gdller for aktiedgares anmdalan till bolagsstdmma.

210 § Stammans ordférande

Styrelsens ordférande eller den styrelsen dartill utsett skall dppna bolagsstdmman
och leda féorhandlingarna fill dess ordféranden valts.

1011 § Arenden pa stdmman
P& Arsstdmma skall féliande drenden férekomma till behandling:

val av ordférande vid stGmman;
upprattande och godkdnnande av rostlangd;
godkdnnande av dagordning;
val av en eller tvd justeringsman;
provning av om stdmman blivit behdérigen sammankallad;
framldggande av arsredovisningen och revisionsberdttelsen samt i
féorekommande fall av koncernredovisningen och
koncernrevisionsberattelsen;
7. beslutifrdga om
a) faststallelse av resultatrékningen och balansrdkningen samt i
férekommande fall av koncernresultatrdkningen och
koncernbalansrdkningen;
b) dispositioner betraffande bolagets vinst eller forlust enligt den faststallda
balansrdkningen;
c) ansvarsfrinet &t styrelseledamoterna och verkstédllande direktoren;
8. faststdllande av antalet styrelseledamdter och revisorer som skall utses av
stdmman samt;
9. faststdllande av arvoden &t styrelsen och revisorerna;
10. val av styrelseledamoter;
11. val av revisorer och i fdrekommande fall revisorssuppleanter;
12. annat drende, som ankommer pd stémman enligt aktiebolagslagen
(2005:551) eller bolagsordningen.

A

1112 § Fullmaktsinsamling och postrostning

Styrelsen f&r samla in fullmakter pd bolagets bekostnad enligt det férfarande som
anges i 7 kap. 4 § andra stycket aktiebolagslagen.

Styrelsen far infér en bolagsstdmma besluta att aktiedigarna ska kunna utdva sin
rostrétt per post fére bolagsstGmman.

59(72)



1213 § Rakenskapsar
Bolagets rakenskapsdr skall omfatta kalenderdret.

1314 § Avstamningsférbehaill

Den aktiedgare eller férvaltare som pd& avstdmningsdagen dr inford i aktieboken
och antecknad i eft avstdmningsregister enligt 4 kap. lag (1998:1479) om
vardepapperscentraler och kontoféring av finansiella instrument eller den som ar
antecknad p& avstdmningskonto enligt 4 kap. 18 § férsta stycket 6-8 nGmnda lag
skall antas vara behdrig att utéva de rattigheter som féljer av 4 kap. 39 §
aktiebolagslagen (2005:551).
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Bolagsordning

Nedan bolagsordning antogs pa arsstémma den 28 juni 2022.

1 § Foretagsnamn

Bolagets foretagsnamn skall vara Oncopeptides AB (publ). Bolaget ar publikt.
2 § Sate

Bolagets styrelse skall ha sitt ste i Stockholm kommun.

3 § Verksamhetsféremal

Bolaget har fill féremal for sin verksamhet att, direkt eller indirekt, bedriva forskning
och utveckling, fillverkning, marknadsféring, férsdlining och licensiering av
lkemedel som kan anvandas for att behandla cancer eller andra
cancerrelaterade sjukdomar eller fillstdnd, samt atft bedriva dédrmed férenlig
verksamhet.

4 § Aktiekapital
Bolagets aktiekapital skall utgdra lagst 7 200 000 kronor och hégst 28 800 000 kronor.
5 § Aktierna

Antalet aktier skall vara lagst 66 000 000 och hégst 264 000 000. Aktier kan utges i
tvd serier, stamaktier och C-aktier. Stamaktier medfér en (1) rést per aktie och C-
aktier medfér en tiondels (1/10) rost per aktie. Aktier av varje aktieslag kan utges till
ett antal motsvarande hela aktiekapitalet.

C-aktier berattigar inte till vinstutdelning. Vid bolagets upplésning berattigar C-
aktier till lika del i bolagets tillg&ngar som dvriga aktier, dock inte med hdgre belopp
an vad som motsvarar aktiens kvotvarde.

Beslutar bolaget att genom kontantemission eller kvittningsemission ge ut nya aktier
ska en gammal aktie ge foretrédesratt till ny aktie av samma aktieslag i forndllande
fill det antal aktier innehavaren férut ager (primdér féretrdesratt). Aktier som inte
tecknas med primdar foretrdesratt ska erbjudas samtliga aktiedgare till teckning
(subsididr foretradesratt). Om inte sdlunda erbjudna akftier réicker for den teckning
som sker med subsididr foretradesratt, ska aktierna fordelas mellon tecknarna i
forhdllande till det totala antal aktier de foérut dger i bolaget. | den mén detta inte
kan ske vad avser viss aktie / vissa aktier, sker férdelning genom lottning.

Vad som sagts ovan ska inte innebdra ndgon inskrdnkning i mojligheten att fatta
beslut om kontantemission eller kvittningsemission med avvikelse frdn aktiedgares
foretradesratt.

Vad som foreskrivs ovan om aktiedGgares foretrddesratt ska dga motsvarande
tilldmpning vid emission av teckningsoptioner och konvertibler.
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Beslutar bolaget att genom kontant- eller kvittningsemission ge ut aktier av endast
ett aktieslag, ska samtliga aktiedgare, oavsett aktieslag, ha féretradesratt att
teckna nya aktier i férhdllande till det antal aktier som de foérut dger.

Vid 6kning av aktiekapitalet genom fondemission ska nya aktier emitteras av varje
aktieslag i férhallande fill det antal aktier av samma slag som finns sedan tidigare.
Darvid ska gamla aktier av visst aktieslag medféra ratt fill nya aktier av samma
akfieslag. Vad som nu sagts ska inte innebdra ndgon inskrdnkning i méjligheten att
genom fondemission, efter erforderlig &ndring av bolagsordningen, ge ut aktier av
nytt slag.

Minskning av aktiekapitalet, dock inte till mindre &n det minst tilldtna aktiekapitalet,
kan pd begdran av dgare av C-aktie och efter beslut av bolagets styrelse eller
bolagsstdmma, ske genom inldésen av C-aktier. Begdran frdn akfiedgare ska
framstdallas skriftigen. N&r minskningsbeslut fattas, ska ett belopp motsvarande
minskningsbeloppet avsattas fill reservfonden om harfér erforderliga medel finns
tilgangliga. Inlésenbeloppet per C-aktie ska vara aktiens kvotvarde.

Agare av aktie som anmdlts for inldsen ska vara skyldig att omedelbart efter
erndllande av underrdttelse om inldsenbeslut erhdlla 16sen fér aktien eller, dér
Bolagsverket eller r&ttens tillstdnd till minskningen erfordras, efter erndllande av
underrattelse att lagakraftvunna beslut registrerats.

6 § Omvandlingsférbehaill

C-aktier som innehas av bolaget ska pd beslut av styrelsen kunna omvandias till
stamaktier. Styrelsen ska ddrefter genast anmdla omvandling for registrering hos
Bolagsverket. Omvandlingen ar verkstalld ndr registrering skett och omvandlingen
antecknats i avstGmningsregistret.

7 § Styrelsen
Styrelsen skall bestd av légst tre och hdgst &tta ledamoter.
8 § Revisorer

For granskning av bolagets drsredovisning jdmte rékenskaperna samt styrelsens och
verkst@llande direktérens forvaltning skall en eller tvé revisorer, med eller utan
revisorssuppleant, utses pd& Arsstémma. Till revisor far &ven registrerat revisionsbolag
utses.

9 § Kallelse

Kallelse fill bolagsstdmma ska ske genom annonsering i Post- och Inrikes Tidningar
och genom aftt kallelsen hélls tillg&nglig pd bolagets webbplats. Att kallelse har skett
ska vidare annonseras i Dagens industri. Aktiedgare som vill delta i férhandlingarna
vid bolagsstdmma ska géra anmalan till bolaget senast den dag som anges i
kallelsen il stdmman. Sistnédmnda dag fdr inte vara séndag, annan allmén
helgdag, I6rdag, midsommarafton, julafton eller nydrsafton och inte infalla tidigare
an femte vardagen foére stdmman. Aktiedgare f&r ha med sig bitrdden vid
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bolagsstdmman endast om han eller hon anmdler antalet bitrdden till bolaget i
enlighet med det férfarande som gdller fér aktiedgares anmalan till bolagsstdmma.

10 § Stammans ordférande

Styrelsens ordférande eller den styrelsen dartill utsett skall dppna bolagsstdmman
och leda féorhandlingarna fill dess ordféranden valts.

11 § Arenden pa stémman
P& Arsstdmma skall féliande drenden férekomma till behandling:

1. val av ordférande vid stdmman;

2. uppréattande och godké&nnande av réstladngd;

3. godk&nnande av dagordning;

4. val av en eller tvd justeringsman;

5. prévning av om stdmman blivit behdrigen sammankallad;

6. framldggande av drsredovisningen och revisionsberdttelsen samt i
férekommande fall av koncernredovisningen och
koncernrevisionsberattelsen;

7. beslutifrdga om
a) faststallelse av resultatrdkningen och balansrékningen samt i
forekommande fall av koncernresultatrdkningen och
koncernbalansrdkningen;

b) dispositioner betraffande bolagets vinst eller forlust enligt den faststallda
balansrdkningen;
c) ansvarsfrinet &t styrelseledamoéterna och verkstallande direktéren;

8. faststdllande av antalet styrelseledamdter och revisorer som skall utses av
stdmman samt;

9. faststdllande av arvoden &t styrelsen och revisorerna;

10. val av styrelseledamoter;

11. val av revisorer och i férekommande fall revisorssuppleanter;

12. annat drende, som ankommer pd stdmman enligt aktiebolagslagen
(2005:551) eller bolagsordningen.

12 § Fullmakisinsamling och postréstning

Styrelsen f&r samla in fullmakter pd bolagets bekostnad enligt det férfarande som
anges i 7 kap. 4 § andra stycket aktiebolagslagen.

Styrelsen far infér en bolagsstdmma besluta att aktiedgarna ska kunna utéva sin
rostratt per post fére bolagsstdmman.

13 § Rakenskapsar
Bolagets radkenskapsdr skall omfatta kalenderdret.

14 § Avstamningsférbehadll
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Den aktiedgare eller férvaltare som pd& avstdmningsdagen ér inford i aktieboken
och antecknad i ett avstGmningsregister enligt 4 kap. lag (1998:1479) om
vardepapperscentraler och kontoféring av finansiella instrument eller den som ér
antecknad p& avstdmningskonto enligt 4 kap. 18 § forsta stycket 6-8 nGdmnda lag
skall antas vara behdrig att utéva de rattigheter som féljer av 4 kap. 39 §
aktiebolagslagen (2005:551).
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Articles of association

The articles of association below were adopted on the annual general meeting
held on June 28, 2022May-26,2021.

1 § Business name

The Company'’s business name shall be Oncopeptides AB (publ). The company is a
public company.

2 § Registered Office
The registered office of the company shall be in the municipality of Stockholm.
3 § Object

The Company shall have as its object to directly or indirectly conduct research and
development, manufacture, marketing, sales and licensing of pharmaceuticals for

treatment of isoclated-as—well-as—spread-cancerdiseasecancer or other cancer-

related diseases or conditions and to conduct other business compatible therewith.

4 § Share Capital

The share capital of the company shall be no less than SEK 7,200,000 and no more
than SEK 28,800,000.

5 § The Shares

The number of shares shall not be not Iess than 66,000,000 ond not more than
264,000,000 shares.
»Le#e—eeeh—en—geneicel—meehngsﬁhe shores shoII be |ssued in ’rwo closses ordmorv
shares and class C shares. Ordinary shares shall entitle the holder to one (1) vote per
share, whereas class C shares shall entitle the holder to one tenth (1/10) vote per
share. Shares of each class may be issued in a quantity corresponding to the entire
share capital of the company.

Holders of class C shares are not entitled to dividends. Upon the company's
liguidation, class C shares carry equivalent right to the company’s assets as other
shares, however not to an amount exceeding the quota value of the share.

Where the company resolves to issue new shares by way of a cash issue or a set-off
issue, one old share shall entitle the holder to pre-emption rights to one new share
of the same class pro rata to the number of shares previously owned by the holder
(primary pre-emption rights). Shares that are not subscribed for pursuant to primary
pre-emption rights shall be offered to all shareholders for subscription (subsidiary
pre-emption rights). Unless shares offered in such manner are sufficient for the
subscription which takes place pursuant to subsidiary pre-emption rights, the shares
shall be allotted among the subscribers pro rata to the total number of shares
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previously owned. Where this is not possible with respect to a particular share(s),
shares shall be allotted through drawing of lofs.

The provisions above shall not entail any restrictions on the possibility for the
company to adopt aresolution regarding a cash issue or set-off issue without regard
to shareholders’ pre-emption rights.

The provisions above regarding shareholders’ pre-emption rights shall apply mutatis
mutandis to an issue of warrants or an issue of convertible instruments.

Where the company resolves to issue only one class of shares by way of a cash issue
or set-off issue, all of the shareholders, irrespective of the class of share, shall hold
pre-emption rights to subscribe for new shares pro rata to the number of shares
previously owned.

In the event of a bonus issue, new shares of each class shall be issued pro rata to
the number of shares of the same class previously issued. In connection therewith,
the owners of existing shares of a certain class shall entitle the holder to new shares
of the same class. This shall not entail any restrictions on the possibility of issuing new
shares of a new class by means of a bonus issue, following the required amendment
to the articles of association.

Reduction of share capital, which in any case shall not fall below the minimum share
capital, may, upon the request of an owner of class C shares and a resolution by
the company’s Board of Directors or the general meeting, take place through
redemption of class C shares. A request from a shareholder shall be made in wrifing.
When a resolution on reduction has been passed, an amount corresponding to the
reduction amount shall be transferred to the company’s reserve fund, if required
funds are available. The redemption amount per C- share shall correspond o the
quota value of such share.

Following notice of the redemption resolution, holders of shares shall promptly
receive payment for the shares, or, if authorization from the Swedish Companies
Registration Office (Sw. Bolagsverket) or a court is required, following notice that
the final decision has been registered.

6 § Conversion clause

Class C shares held by the company may, upon decision of the board of directors
be reclassified into ordinary shares. Immediately thereafter, the board of directors
shall register the reclassification to the Swedish Companies Registration Office. The
reclassification is effected when it has been registered and the reclassification
been reflected in the central securities depository register.

47 The board
The board shall consist of not less than three and not more than eight members.

78 § auditors
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For the audit of the Company’'s annual report and accounts as well as the
management by the board and the CEO, one or two auditors, with or without
deputy auditors, shall be elected at the general meeting of shareholders. A
registered audit company may also be appointed as auditor.

89 § Notices

Notice of a general meeting shall be made by announcement in the Swedish
Official Gazette (Sw. Post- och Inrikes Tidningar) and by making the notice available
on the company’s website. It shall further be announced in Dagens industri that a
notice has been made. Shareholders wishing to participate in general meetings
must notify the company no later than the date specified in the notice of the
general meeting. The last mentioned date may not be a Sunday, other public
holiday, Saturday, Midsummer's Eve, Christmas Eve or New Year's Eve and may not
occur earlier than the fifth weekday before the general meeting. A shareholder
may be accompanied by advisors at a general meeting only if he or she notfifies
the company of the number of advisors in accordance with the procedure
prescribed for in respect of notice of attendance to be made by a shareholder.

210 § The chairman of the board

The chairman of the board or the person appointed to do so shall open the general
meeting and be in charge of the negotiations until the chairman has been elected.

1011 § Matters at the meeting

At an annual general meeting of the shareholders the following matters shall be
dealt with:

election of chairman of the meeting;

preparation and approval of voting list;

approval of the agenda;

election of one or two persons to approve the minutes;

determination as to whether the meeting has been duly convened;

presentation of the annual report and auditor’s report and, if appropriate,

the group annual report and the group auditor’s report;

7. resolutions in respect of
a) adoption of the profit and loss statement and balance sheet and, if
appropriate, the group profit and loss statement and group balance sheet;
b) allocation of the Company'’s profit or loss in accordance with the
adopted balance sheet;
c) the discharge from liability for the directors of the board and the
managing director;

8. determination of the number of members of the board and the number of
auditors to be elected at the meeting and;

9. determination of directors’ and auditors’ fees;

10. election of members of the board;

11. election of auditors and deputy auditors (if any);

ok -

67(72)



12. other matters to be dealt with at the meeting pursuant to the Companies
Act (2005:551) or the articles of association

1112 § Collection of proxy forms and votes per post

The board of directors may collect proxies at the company’s expense pursuant to
the procedure stated in Chapter 7, section 4, second paragraph of the Swedish
Companies Act.

The board of directors has the right before a shareholders’ meeting to decide that
the shareholders shall be able to exercise their right to vote by post before the
shareholders’ meeting.

1213 § Financial year
The financial year of the Company shall be the calendar year.
1314 § CSD clause

A shareholder or fund manager who is recorded in the Company's share ledger on
the record day and recorded in a CSD register in accordance with chapter 4 of the
Swedish Central Securities Depositories and Financial Instruments (Accounts) Act
(1998:1479) (Sw. lag (1998:1479) om vdardepapperscentraler och kontoféring av
finansiella instrument) or a person who is recorded in a CSD account in accordance
with chapter 4 section 39 of the Swedish Companies Act.
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Articles of association

The articles of association below were adopted on the annual general meeting
held on June 28, 2022.

1 § Business name

The Company'’s business name shall be Oncopeptides AB (publ). The company is a
public company.

2 § Registered Office
The registered office of the company shall be in the municipality of Stockholm.
3 § Object

The Company shall have as its object to directly or indirectly conduct research and
development, manufacture, marketing, sales and licensing of pharmaceuticals for
tfreatment of cancer or other cancer-related diseases or conditions and to conduct
other business compatible therewith.

4 § Share Capital

The share capital of the company shall be no less than SEK 7,200,000 and no more
than SEK 28,800,000.

5 § The Shares

The number of shares shall not be not less than 66,000,000 and not more than
264,000,000 shares. The shares shall be issued in two classes, ordinary shares and
class C shares. Ordinary shares shall entitle the holder to one (1) vote per share,
whereas class C shares shall entitle the holder to one tenth (1/10) vote per share.
Shares of each class may be issued in a quantity corresponding fo the entire share
capital of the company.

Holders of class C shares are not entitled to dividends. Upon the company’s
liguidation, class C shares carry equivalent right to the company’s assets as other
shares, however not to an amount exceeding the quota value of the share.

Where the company resolves to issue new shares by way of a cash issue or a set-off
issue, one old share shall entitle the holder to pre-emption rights to one new share
of the same class pro rata to the number of shares previously owned by the holder
(primary pre-emption rights). Shares that are not subscribed for pursuant to primary
pre-emption rights shall be offered to all shareholders for subscription (subsidiary
pre-emption rights). Unless shares offered in such manner are sufficient for the
subscription which takes place pursuant to subsidiary pre-emption rights, the shares
shall be allotted among the subscribers pro rata to the total number of shares
previously owned. Where this is not possible with respect to a particular share(s),
shares shall be allotted through drawing of lots.
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The provisions above shall not entail any restrictions on the possibility for the
company to adopt aresolution regarding a cash issue or set-off issue without regard
to shareholders’ pre-emption rights.

The provisions above regarding shareholders’ pre-emption rights shall apply mutatis
mutandis to an issue of warrants or an issue of convertible instruments.

Where the company resolves to issue only one class of shares by way of a cash issue
or set-off issue, all of the shareholders, irrespective of the class of share, shall hold
pre-emption rights to subscribe for new shares pro rata to the number of shares
previously owned.

In the event of a bonus issue, new shares of each class shall be issued pro rata to
the number of shares of the same class previously issued. In connection therewith,
the owners of existing shares of a certain class shall entitle the holder to new shares
of the same class. This shall not entail any restrictions on the possibility of issuing new
shares of a new class by means of a bonus issue, following the required amendment
to the articles of association.

Reduction of share capital, which in any case shall not fall below the minimum share
capital, may, upon the request of an owner of class C shares and a resolution by
the company’s Board of Directors or the general meeting, take place through
redemption of class C shares. A request from a shareholder shall be made in writing.
When a resolution on reduction has been passed, an amount corresponding to the
reduction amount shall be fransferred to the company’s reserve fund, if required
funds are available. The redemption amount per C- share shall correspond to the
quota value of such share.

Following nofice of the redemption resolution, holders of shares shall promptly
receive payment for the shares, or, if authorization from the Swedish Companies
Registration Office (Sw. Bolagsverket) or a court is required, following notice that
the final decision has been registered.

6 § Conversion clause

Class C shares held by the company may, upon decision of the board of directors
be reclassified into ordinary shares. Immediately thereafter, the board of directors
shall register the reclassification to the Swedish Companies Registration Office. The
reclassification is effected when it has been registered and the reclassification
been reflected in the central securities depository register.

7 The board

The board shall consist of not less than three and not more than eight members.

8 § auditors

For the audit of the Company’s annual report and accounts as well as the
management by the board and the CEO, one or two auditors, with or without
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deputy auditors, shall be elected at the general meeting of shareholders. A
registered audit company may also be appointed as auditor.

9 § Notices

Notice of a general meeting shall be made by announcement in the Swedish
Official Gazette (Sw. Post- och Inrikes Tidningar) and by making the notice available
on the company’s website. It shall further be announced in Dagens industri that a
notice has been made. Shareholders wishing to participate in general meetings
must notify the company no later than the date specified in the notice of the
general meeting. The last mentioned date may not be a Sunday, other public
holiday, Saturday, Midsummer's Eve, Christmas Eve or New Year's Eve and may not
occur earlier than the fifth weekday before the general meeting. A shareholder
may be accompanied by advisors at a general meeting only if he or she notifies
the company of the number of advisors in accordance with the procedure
prescribed for in respect of notice of attendance to be made by a shareholder.

10 § The chairman of the board

The chairman of the board or the person appointed to do so shall open the general
meeting and be in charge of the negotiations until the chairman has been elected.

11 § Matters at the meeting

At an annual general meeting of the shareholders the following matters shall be
dealt with:

election of chairman of the meeting;

preparation and approval of voting list;

approval of the agenda;

election of one or two persons to approve the minutes;

determination as to whether the meeting has been duly convened;

presentation of the annual report and auditor’s report and, if appropriate,

the group annual report and the group auditor’s report;

7. resolutions in respect of
a) adoption of the profit and loss statement and balance sheet and, if
appropriate, the group profit and loss statement and group balance sheet;
b) allocation of the Company’s profit or loss in accordance with the
adopted balance sheet;
c) the discharge from liability for the directors of the board and the
managing director;

8. determination of the number of members of the board and the number of
auditors to be elected at the meeting and,;

9. determination of directors’ and auditors’ fees;

10. election of members of the board;

11. election of auditors and deputy auditors (if any);

12. other matters to be dealt with at the meeting pursuant to the Companies

Act (2005:551) or the articles of association

A
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12 § Collection of proxy forms and votes per post

The board of directors may collect proxies at the company’s expense pursuant to
the procedure stated in Chapter 7, section 4, second paragraph of the Swedish
Companies Act.

The board of directors has the right before a shareholders’ meeting to decide that
the shareholders shall be able to exercise their right to vote by post before the
shareholders’ meeting.

13 § Financial year

The financial year of the Company shall be the calendar year.

14 § CSD clause

A shareholder or fund manager who is recorded in the Company’s share ledger on
the record day and recorded in a CSD register in accordance with chapter 4 of the
Swedish Cenftral Securities Depositories and Financial Instruments (Accounts) Act
(1998:1479) (Sw. lag (1998:1479) om vardepapperscentraler och kontoféring av

finansiella instrument) or a person who is recorded in a CSD account in accordance
with chapter 4 section 39 of the Swedish Companies Act.
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